
 

June 19, 2013 
Lincolnshire / 6:00 PM 

   
 

This is a meeting of the Washington Local Board of Education in public for the purpose of 
conducting school district business and is not to be considered a public community 
meeting.  The time for public participation during this meeting is indicated on the agenda 
as Delegations and Communications.              R.C. 121.22, 3313.15 

   
 

1. Opening  
A. Call to Order by the President 
B. Roll Call by the Treasurer 
C. Pledge of Allegiance 
D. Delegations and Communications 

SPECIAL PRESENTATION:  WELLNESS COMMITTEE 
 
TREASURER’S REPORTS AND RECOMMENDATIONS 

2. Minutes 
3. Financial Reports and Investments 
4. Authorization for Payment of Legal Fees 
5. Purchases Over $25,000 
6. Transfer 
7. Health Care:  Fund Creation and Transfers to Establish New Self-

Funded Health Plan 
8. Abatement Payment Agreement: 6180 Hagman Road, LLC 
9. Board of Education Policy 

 
BOARD COMMUNICATION 
ADMINISTRATOR REPORTS 
 
SUPERINTENDENT’S RECOMMENDATIONS 
10. Whitmer High School Graduates 
11. Gifts and Donations 
12. Board of Education Policy 
13. Athletic Code of Conduct 
14. Lease Agreement for Westwood Building 
15. Transportation Resolution 
16. Award Contract / Hylant Insurance Agency 
17. Job Description 
18. Personnel 
19. Executive Session 
20. Reference Handbooks / SAAWLS and  Non-Bargaining Classified 
21. Adjournment 
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1. Opening 
 

A. Call to Order by the President 
The June 19, 2013 meeting of the Board of Education of Washington Local 
Schools will come to order.  It is now __________ P.M. 
 

B. Roll Call by the Treasurer 

Mr. Erme _____ Mr. Ilstrup _____ Mr. Adler_____  

 Mr. Hunter _____ Mr. Zuber _____ 

Also present: 
  Mr. Hickey, Superintendent 
  Mr. Bringman, Director of Business Services 
  Mrs. Mourlam, Assistant Superintendent 
  Mr. Fouke, Treasurer 
 

C. Pledge of Allegiance 

D. Delegations and Communications 

The purpose of the Board of Education meeting is to conduct official Board business.  
The opportunity for people to address the Board of Education is a privilege that 
Boards of Education need not grant.   This Board of Education has been interested in 
receiving information from the community.  However, in order to provide time for the 
Board to carry on regular Board business, it becomes necessary to establish certain 
rules to be followed by those persons wishing to address the Board during Delegations 
and Communications. 

PROCEDURE  FOR   DELEGATIONS  AND  COMMUNICATIONS 

1. Person addressing the Board should state his/her full name and address. 
 

2. The number of delegates speaking on a particular topic should be limited to one 
whenever possible. 

 

3. Person addressing the Board should limit his/her remarks to three minutes unless 
the presentation is of an unusual nature. 

 

4. Questions pertaining to the school operation should be directed to the 
administration at a time other than during Delegations and Communications. 

 

5. Person addressing the Board should not engage in remarks that could be 
interpreted as libelous or inflammatory to a particular individual. 

 

6. The Board of Education will attempt to complete the item of Delegations and 
Communications within thirty minutes. 

  
Adopted by the Washington Local Board of Education ~ July  8, 1976 



June 19, 2013 Washington Local Schools Board of Education Meeting 

2. Minutes  
 
The Treasurer recommends that the Board approve the minutes of the regular 
meetings of May 15 and June 8, 2013 as presented. 

 
Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____  DH _____ SZ _____ 
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3. Financial Reports and Investments  
 
Each month the Board is presented with the following Financial Reports: 

(1) Summary of Cash Balances, Revenue, General Fund Revenue Detail 
and Expenses for the Month 

(2)  Cash Report of All funds 

(3)  Schedule of Checks Written 

(4)  Summary of Investments and Earnings 
 

The Treasurer will give a brief summary and answer any questions. 
 The Treasurer recommends that the Board approve the Financial Report and 

Investments for the month of May as presented. 
 

Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____  DH _____ SZ _____ 

 
 
  











































































































































EMPLOYEES JODI  FRANCIS TRILBY LAPOINT EMP BENEFITS EMP BENEFITS AUXILIARY

  GENERAL P.I.-STADIUM P.I.-TRILBY P.I.-BLDG. BLDG. LUNCHROOM MEMORIAL MEMORIAL SPORTSMAN BISHOP MEMORIAL HEALTH DENTAL SERVICE

  FUND FUND    FUND    FUND FUND FUND  FUND  FUND FUND FUND FUND FUND FUND FUND   TOTAL

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Star Ohio $3,111.95 $113.35 $115.29 $3,368.68 $2,324.74 $133.00 $22.76 $8.36 $17.58 $4.36 $3.60 $299.11 $143.62 $235.82 $9,902.22

Fifth/Third $21,709.80 $21,709.80

Fifth/Third-CD $25.00 $25.00

Huntington $292.64 $292.64

Huntington-CD $0.00 $0.00

KeyBank    $13,551.92 $13,551.92

KeyBank-CD $0.00 $0.00

PNC Bank $18,391.96 $18,391.96

PNC Bank-CD $0.00 $0.00

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

$57,083.27 $113.35 $115.29 $3,368.68 $2,324.74 $133.00 $22.76 $8.36 $17.58 $4.36 $3.60 $299.11 $143.62 $235.82 $63,873.54

          

EMPLOYEES JODI  FRANCIS TRILBY LAPOINT EMP BENEFITS EMP BENEFITS AUXILIARY

  GENERAL P.I.-STADIUM P.I.-TRILBY P.I.-BLDG. BLDG. LUNCHROOM MEMORIAL MEMORIAL SPORTSMAN BISHOP MEMORIAL HEALTH DENTAL SERVICE

  FUND FUND    FUND    FUND FUND FUND  FUND  FUND FUND FUND FUND FUND FUND FUND   TOTAL

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Star Ohio 55.95 6.39 7.32 163.29 310.87 9.56 1.17 0.52 0.83 0.21 0.18 14.08 4.89 15.07 590.33

Fifth/Third $1,651.46 $1,651.46

Fifth/Third-CD $0.00 $0.00

Huntington $0.85 $0.85

Huntington-CD $0.00 $0.00

KeyBank    $995.04 $995.04

KeyBank-CD $0.00 $0.00

PNC Bank $966.74 $966.74

PNC Bank-CD $0.00 $0.00

---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

$3,670.04 $6.39 $7.32 $163.29 $310.87 $9.56 $1.17 $0.52 $0.83 $0.21 $0.18 $14.08 $4.89 $15.07 $4,204.42

       SUMMARY OF INVESTMENT EARNINGS - FYTD
                  WASHINGTON LOCAL SCHOOLS

                      WASHINGTON LOCAL SCHOOLS
SUMMARY OF INVESTMENT EARNINGS POSTED IN MAY 2013

ALL FUNDS - ALL BANKS

                    ALL FUNDS - ALL BANKS



June 19, 2013 Washington Local Schools Board of Education Meeting 

4. Authorization for Payment of Legal Fees 
 

Legal fees for April services billed by Bricker & Eckler in the amount of 
$4,363.50 and Spengler Nathanson in the amount of $2,229.45.  
 

The Treasurer recommends that the Board approve payment of legal fees as 
presented. 
 
Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____  DH _____ SZ _____ 
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5. Purchases over $25,000  
 
Washington Local Schools Policy 6320—Purchases Limitations 
All purchases (purchase order/contract) except utilities and emergency purchases, that are 
within the amount contained in the appropriation and were originally contemplated in the 
budgeting process may be made upon authorization of the Director of Business Services 
unless the contemplated purchase is for more than $25,000, in which case prior approval is 
required from the Board of Education. 

 
Per Policy 6320, the Treasurer recommends that the following requests be 
approved by the Board of Education: 

 
A.  Request from John Bettis, Transportation Supervisor   

Brahier Oil:  Fleet Fuel Purchase  
 

   Purchase Total……………………………Not to Exceed $27,800 
             (Actual w/ delivery $27,411.79) 
 

B. Request from Dave Bringman, Director of Business Services 
 Honeywell:  Maintenance Contract 

 One Year Maintenance Contract; HVAC Systems 
 Effective September 1, 2013 – August 31, 2014 

 

  Purchase Total…………………………..Not to Exceed $117,640 
 

Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____  DH _____ SZ _____ 
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6. Transfer  
 
The Treasurer recommends that the Board approve the following transfer as 
presented:  
 
Debit: General Fund   $28,000.00 
  001.7200.910 
 
Credit: Employee Recognition $28,000.00 
  007.5100.9067 

 
Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____  DH _____ SZ _____ 
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7. Health Care:  Fund Creation and Transfers to Establish New Self-Funded 
Health Plan 
 

The Treasurer recommends that the Board adopt the following resolution to 
establish a new self-funded health care fund and transfer the two existing self–
funded health plan funds into the newly created fund, as presented: 

 
Board Resolution for Fund Creation and Transfers 

to Establish New Self-Funded Health Plan 
 
 WHEREAS there currently exist two special funds within the self-funded 
health plan funds of the District (group 024) as follows: 
 

Employee Benefits, Health Reserve/Term Liability (024-9072) 

Employee Benefits, Health Care - Rotary Fund (024-9089); and  

 
 WHEREAS such funds were previously created for purposes of 
administering an earlier self-funded health plan of the District, and are currently 
inactive; and 
 
 WHEREAS Section 5705.14(D) of the Ohio Revised Code authorizes the 
transfer of the unexpended balance in any special fund of the District to the 
general fund of the District whenever the activity, service, or other undertaking 
for which the special fund existed has been terminated, and all obligations 
payable from the fund have been satisfied; and 
 
 WHEREAS all obligations known to be incurred and payable from such 
funds have in fact been satisfied; and 
 
 WHEREAS the purpose for which such funds were created would be best 
served by effectuating transfers of such monies into the reserve for the District’s 
newly-created self-funded health plan; and 
 
 WHEREAS Section 9.833 (C)(2) of the Ohio Revised Code requires the 
creation of a special fund for each self-funded health plan established by a 
political subdivision for purposes of reserving the funds necessary for 
administration of the plan; 
 
 BE IT THEREFORE RESOLVED, as follows: 
 

(1) that all funds currently held in the two above-named special funds, in 
the approximate amount of $792,709, be transferred to the general 
fund of the District, after which such funds shall be closed;  
 

 
(2) that a corresponding transfer of all such funds be thereafter made from 

the general fund to the following special fund for operation of the new 
self-funded health plan of the District, to be hereby created as required 
by law: 
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Employee Benefits, Self – Funded Health; and 

 
(3) that the Treasurer be hereby authorized and instructed to implement 

the provisions of this Resolution, in accordance with any requirements 
determined by the Treasurer to be necessary upon consultation with 
the office of the State Auditor and legal counsel for the Board. 

 
Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____  DH _____ SZ _____ 
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8. Abatement Payment Agreement: 6180 Hagman Road, LLC 
 

The Treasurer recommends that the Board adopt the following Abatement 
Payment Agreement with scrap and salvage resale facility as presented: 

 
Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____  DH _____ SZ _____ 

 
  



   WASHINGTON LOCAL SCHOOL DISTRICT ABATEMENT PAYMENT AGREEMENT 
Attachment to City of Toledo Economic Development Agreement for 

6180 Hagman Road, LLC New Construction 
EXHIBIT C 

 Enterprise Zones (EZ’s), Community Reinvestment Areas (CRA’s)  
And Tax Increment Financings (TIF’s) 

 
 This Agreement (the “AGREEMENT”) is made and entered into this 19th day of 
June, 2013 by and between 6180 Hagman Road, LLC, (the “COMPANY”), and the 
Washington Local School District (the “DISTRICT”). 
 
 WHEREAS, pursuant to Sections 3736.671 & 5709.82 of the Ohio Revised 
Code and all applicable provisions of Ohio law, the City of Toledo (the “CITY”) has 
proposed to enter into an Economic Development Agreement (to which this School 
District Payment Agreement will be attached heretofore as an Exhibit), under which 
the CITY approves a real and/or where applicable a personal property tax exemption 
of 100% for fifteen (15) years for eligible construction of non-residential property 
(“PROJECT”) to be undertaken by the COMPANY as described in Exhibit A attached 
hereto; and 
 
 WHEREAS, to ensure that the DISTRICT will benefit from the PROJECT to be 
undertaken by the COMPANY, the CITY has requested and the COMPANY has agreed 
to make certain payments as discussed below to the DISTRICT; and 
 
 NOW, THEREFORE in consideration of the promises and covenants contained 
herein, the parties agree as follows: 
 
 Section 1.  The COMPANY hereby agrees to make fifteen (15) annual payments 
to the DISTRICT in an amount equal to: 
 
 An agreed upon amount (based on the calculations included as Exhibit B to 
this School District Payment Agreement) of the amount of tax dollars that the 
DISTRICT would have received as a result of this PROJECT, if the exemption were not 
granted at a rate of no less than 100%, calculated using the School District’s total 
effective millage rate on new improvements to be made at the time of application by 
the COMPANY to the CITY.  This amount is calculated as if the DISTRICT were a non-
guaranteed district, regardless of its status. The annual payment amount is estimated 
to be $45,872 from Exhibit B calculations using the value of projected investment at 
the time of application by the COMPANY to the CITY.  The actual payment will be 
recalculated using the Lucas County Auditor’s taxable value of the improvements and 
the DISTRICT’s total effective millage rate at the time of completion of construction.  
The terms for the actual payments, after recalculation, will be attached as Exhibit C, 
countersigned by the COMPANY and the Treasurer, Superintendent, and Board 
President of the DISTRICT, and remain constant for the life of the exemption.  
Payment shall be due on or before February 28th of each collection year. 
 
 The COMPANY shall provide to the DISTRICT a copy of any real property 
exemption form filed with the County Auditor promptly following the filing thereof.  
Copies of reports shall also be sent to the appropriate parties at the City of Toledo, 
Department of Development. 



 
The first payment is due on or before February 28th of the first taxable year, 

commencing no later than February 28, 2015.  Any late payments under this 
Agreement shall incur a late payment penalty of 10% of the past due amount and 
bear interest at the rate of 10% per annum until such payment is made. 

  
  Section 2.  This AGREEMENT shall insure to the benefit of and shall be binding 

in accordance with its terms upon the DISTRICT and the COMPANY and their 
respective permitted successors and assigns.  This AGREEMENT may not be assigned 
by the COMPANY without the prior written consent of the DISTRICT, except to any 
successor entity as a result of a consolidation or merger, which consent will not be 
unreasonably withheld.      
 
 Section 3.  This AGREEMENT as an attachment to the Enterprise Zone (EZ) 
and/or Community Reinvestment (CRA) and/or Tax Increment Financing Agreement 
required by the City sets forth the ENTIRE AGREEMENT and understanding between 
the parties as to the subject matter hereof and merges and supersedes all prior 
discussions, agreements, undertakings of every kind and nature between the parties 
with respect to the subject matter of this AGREEMENT.  If the City does not approve 
the COMPANY’s Tax Exemption Application, then the COMPANY will not be obligated 
to make the annual payment in lieu of taxes as set forth in Section 1.  
 
 Section 4.  This AGREEMENT may be executed in any number of counterparts, 
all of which taken together shall constitute one and the same instrument, and any 
party to this Agreement may execute this AGREEMENT by signing any such 
counterpart. 
 
 IN WITNESSETH WHEREOF, the parties hereto have caused this AGREEMENT 
to be executed as of the date set forth. 
 
COMPANY      DISTRICT 
        Washington Local School District 
 
By:_________________________________     By:________________________________                                                          
       Title: Superintendent 
____________________________________  
Printed Name           By: ________________________________ 
       Title: Treasurer 
____________________________________  
Title       By: ________________________________ 
       Title: President of the Board 
 
Date:______________________________           Date:_______________________________ 



EXHIBIT A 
 

(Construction of New Industrial Facility) 
 

 
Company:    6180 Hagman Road, LLC 
Company Contact:   Scott M. Liber 
Contact Phone Number:  (419) 481-8504 
Contact Email Address:  smliber@lkqcorp.com 
Company Address:   5245 Lewis Avenue 
     Toledo, OH  43612 
      
Parcel Number(s)   22-75251, 22-75300, and 22-75271 (combined) 
 
Real Property Improvements:  $ 2,450,000 
New Machinery & Equipment:        750,000 
Inventory, Furniture & Fixtures:    2,130,000 
Total Improvements:   $ 5,330,000 
 
New Construction OR   15 Years 
Renovations to Existing Property 12 Years 
 
Term of Abatement:   15 Years 
Percentage Abated:   100% 
 
Payment to School Percentage:  100% of school taxes otherwise collected: 

Calculated At School District total effective 
millage 

 
Estimated Payment Amount:  $45,872 per year 
 
Type:        x  Community Reinvestment Area (CRA) 
      ___ Enterprise Zone (EZ) 
      ___ Tax Increment Financing (TIF) 
 
If CRA – Which Zone: Northwest Community Reinvestment Area 
      
Comments / Project Description:   Project is for construction of a 16,600 
(approximately) square foot retail sales facility and a 160,000 (approximately) square 
foot disassembly facility, a 120,000 square foot warehousing facility upon land located 
at 6180 Hagman Road with an estimated investment value of $2,450,000 for the 
construction of a scrap and salvage resale facility. 
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9. Board of Education Policy 
 
The Treasurer recommends that the Board hold first reading on the Board of 
Education policy as presented. 
 

A. 6144 – Investment of Board Funds (REVISED) 
 

Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____  DH _____ SZ _____ 

 
 
 

RECOMMENDATION IF FIRST READING IS WAIVED: 
 
The Treasurer recommends that the Board approve the Board of Education policy 
as presented. 
 

A. 6144 – Investment of Board Funds (REVISED) 
 

Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____  DH _____ SZ _____ 

  



6144 - INVESTMENT OF BOARD FUNDS 

The Board of Education authorizes the Treasurer to make investments of available monies from the funds 
of the District in securities authorized by State law. These funds shall include: 

  
A. bonds, notes, or other obligations of or guaranteed by the United States, or those for which the 

faith of the United States is pledged for payment of principal and interest thereon; 

  
B. bonds, notes, debentures, or any other obligations or securities issued by a Federal 

government agency or instrumentality; 

  C. interim deposits in Board-approved depositories; 

  D. bonds and other obligations of the State; 

  
E. no-load money market mutual funds consisting exclusively of obligations described in "A" and 

"B" above or repurchase agreements secured by such obligations, provided such investments 
are made only through banks and savings and loan institutions authorized by R.C. 135.03; 

  F. the Ohio Subdivision Fund (STAR Ohio/STAR Plus). 

Under no circumstance may the Treasurer invest in a derivative as defined by the Revised Code, reverse 
repurchase agreements, or other funds prohibited by law. The Treasurer shall also not make investments 
which s/he does not reasonably believe can be held until the maturity date or leverage any investment. 

Investments made by the Treasurer must mature within five (5) years, unless they are matched to a 
specific obligation or debt of the District. 

The Treasurer is also authorized to enter into repurchase agreements in accordance with R.C. 135.14(E). 
Such agreements may be either overnight or within a time not to exceed thirty (30) days and may also 
involve securities listed in "A" - "D" above. 

The purpose of the investments is to maximize the returns on the District's excess cash balances 
consistent with safety of those monies and with the desired liquidity of the investments. 

Earnings on an investment may become a part of the fund from which the investment was made, unless 
otherwise specified by law. 

The Board requires the Treasurer to report to the Board monthly. 

The Treasurer, acting in accord with the law, may withdraw funds from approved public depositories or 
sell negotiable instruments prior to maturity. 

R.C. 133.23, 135.01-.21, 135.22, 45, 135.142, 3317.06, 3315.01, 3315.40, 5705.10 
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Investments made by the Treasurer must mature within five (5) years, unless 
they are matched to a specific obligation or debt of the District. 

The Treasurer is also authorized to enter into repurchase agreements in 
accordance with R.C. 135.14(E). Such agreements may be either overnight or 
within a time not to exceed thirty (30) days and may also involve securities 
listed in "A" - "D" above. 

The purpose of the investments is to maximize the returns on the District's 
excess cash balances consistent with safety of those monies and with the 
desired liquidity of the investments. 

Earnings on an investment may become a part of the fund from which the 
investment was made, unless otherwise specified by law. 

The Board requires the Treasurer to report to the Board monthly. 

The Treasurer, acting in accord with the law, may withdraw funds from 
approved public depositories or sell negotiable instruments prior to maturity.  
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10. Whitmer High School Class of 2013 

The Superintendent recommends that the Board record as official the names 
of the Whitmer High School Graduates, Class of 2013, as presented: 

 
  
 

Whitmer High School  
Class of 2013 

462 Graduates 

 
Mariam Alia Abouahmed 
Jarrod Jashawn Adams    
Mohammad Khalil Adya 
Habib A. Akl 
Louis  Andrew Alexander 
Jonathan Tyron Anderson 
Justin James Anderson 
Mason Tyler Andrews 
Sara M. Aride 
Ashley Jean Elizabeth Armstrong 
Zachary Jude Arthur 
Kyle Douglas Atallah 
Angelica Marie Avery 
Audrina Nicole Avery 
Ashor Pilipos Babona 
Keendra T.E. Baker 
Emilee A. Ball 
Thomas Michael Barnett 
Salycia Marie Barrera 
Janelle R. Barron 
Danie Lynn Barto 
Kailyn A. Bates 
Brooke Haley Baumgartner 
Alexander W. Bayes 
Ashley Nicole Beaudo 
Johnathon David Bebeau 
Adam George Bellamy, II    
Alexandria Nicole Berger 
Kayli A. Blackford 
Devan Andrew Blair 
Jordyn McKennzie Blood 
Matthew F. Bodeman 
Richard James Boldt 
Dominic F. Booher-Rex 
Dominic Vito Boraggina 
Lydia Kay Bortolotti 
Ma'Shalla Adriana Bourn 
Miami Shelby Box 

Amanda Lee Boyd 
Jacob Joseph Brady 
Keli Rae Mayumi Brock 
Damian Ray Brown 
Freya Ivy Brown 
Albert Edward Bryant, IV 
Clara Anne Buckman 
Jonathan  Buehler 
Austin W. Burgess 
Brandon L. Burton 
Carlie Ann Burton 
Tyler R. Butler 
Karsten X. Camargo 
Dylan R. Campbell 
Katie Lynn Campbell 
Melinda Isabel Carmona 
Julie L. Carner 
Quinesha Shardae Carter 
Markie Lynn Cassady 
Cherie A. Cassavar 
George Washington Caughhorn 
Rhunashay Tevin Chanthakham 
Kenneth J. Charter 
Brandon J. Cheffins 
Kelcey Ann Chinni 
Brandi Joyce Clair 
Kate  Lynn Clark 
Tyler Lee Clawson 
Trisha L. Clifton 
Asia Nicole Close 
Antoinette Helen Cobbler 
Kevina LaShay Coffey   
Jazmyn L. Cole 
Jesse Neal Cole 
Amber Monique Combs 
Sydney Nikole Cook 
Baleigh Kristine Cooper 
Kevin William Cooper 
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Dylan Matthew Corliss 
Sarah Beth Cousino 
Sierra Brooke Cox 
Kyle Benjamin Craig 
Jacob Leslie Critten 
Derrick Walter Croley 
Amy Noelle Crookton 
Amanda Michel  Cunningham 
Alexa R. Currier 
Meghan Bailey Cutcher 
Kyle Rocky Cutlip 
Nicole E. Daunhauer 
Marjorie G. Davidson 
Brandon Taylor Davies 
Matthew R. Dawood 
Taylor  Deason 
Paige Lene Dible 
Sarah Elizabeth Dickerson 
James Andrew Dietz 
Shane Douglas Dings 
Kristy Lee Dittman 
Dakota C. Dixon 
Alysa Breann Doss 
Evan Robert Dotson 
Jonathan Brian Douglas 
Kristie M. Drinkwater 
Sierra Rae' Dupuis 
Brendon Dale Durbin 
Michael Francis Dzikowski, Jr.   
Emily Rose Ebersole 
Austin Chance Edwards 
Charlene Adryonna Egbert 
Tiffany Diane Eidson 
Jared Anthony Eldridge 
Kyla Kristin Reed Ellis 
Cameron Robert Engel 
Jacob Michael Erme 
Jacob Matthew Ervin 
Deziree Monique Eshman 
Shantelle Nichole Estes 
Victoria April Evans 
Kaitlyn Marie Ewing 
Heather Deanne Felgner 
Kristin Marie Filby 
Alany L. Fleming 
Angel Mia' Flores 
Jason Raul Flores 
Katherine E. Francis 
MeGail Darnell Frisch 
Lucas Allen Fritz 

Katelyn Michelle Frost 
David Jesse Fuller 
Carly B. Gains 
Vincent Anthony Garza 
Alexander Scott Gaylord 
Paul  Gaytan-Anderson 
Daniel Paul Geiser 
Nathan Ray Gembreska 
Ericka Lynn Genson 
Wesley L. Gilbert 
Anna Marie Godwin 
Cameron  Goldberg 
Alyssa N. Goldsmith 
Joshua A. Gorsuch 
Colton J. Goss 
Cecilia Anne Gray 
Lawrence Phillip Gray 
Rashaan J. Gray 
Kayla SuJiji Gray      
Alexis Ann  Green 
Tiffany Kyla Green 
Derek Robert Greenich Walker 
Heather Lynn Greenwood 
Caitlin Marie Gring 
Katlyn Joan Grochowski 
Jacob Daniel Growden 
Destini Leigh Gunther 
Corbin Reed Haas 
Mariah Lynn Haase 
Younus  Haddad 
Bailey William Hafner 
Marysa Paige Halfpap 
Christopher Wyatt Hallauer 
Madeleine Marie Hamel 
Kamel Mohamad Hamze 
Taylor Kennedy Hanes 
Zeinab  Harb 
Chadwick William Harbson 
Jeffrey Lee Harman 
Nicholas William Harris 
Rita Rose Marie Harris 
Sydney Marie Harris 
Tieonna  Harris 
Eric Branden Hart 
Johnathon Allen Hart 
Zachary Andrew Hart 
Ian Fitzpatrick Hatch 
Nigel Alexander Hayes 
Tyler Charles Heaps 
Tyler S. Hedges 
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Kayla Lou Heiny 
Marcus Brett Henry 
Molly Grace Henry 
Luke Elliott Hickey 
Heather C. Hicks 
Precious Danelle Hightower 
Anthony Charles Hoffman 
Molly Marie Hogan 
Nathan Thomas Holley 
Nicholas Paul Holley 
Jacob Reid Holt 
Natalie Jo Horak 
Keith Allen Howell 
Chelsea Rae Hoyt 
Sarah Elizabeth Huffman 
Megan Marie Hughes 
Michael Benjamin Husen 
Gabrielle E. Ignatowicz 
Ashley Marie Iler 
Philip Eugene Iler, Jr.  
Jad Adel Itawi 
Kayla Marie Jackson 
Andrew Phillip Jacob 
Spencer Thomas Jacob 
Timothy Michael Jaimez 
Paige M. Jarvis 
Tayler R. Jechura 
Erica Nicole Jenkins 
Joshua Daniel Jennings 
Grady Joseph Johns 
Lauren Alizabeth Johnson 
Taylor Starr Johnson 
Brooke Amber Jomaa 
Cherelle Latrice Jones 
Josiah Bemsen Liambee Kanyion 
Rami Basem Kareem 
Corey J. Kasmierski 
Jacob A. Kasparian 
Stephanie L. Kasparian 
Morgan Elizabeth Kedrie 
Paige Nicole Kelley 
Christopher William Kelly 
Joseph Alexander Kelly 
Kiana Marie Kincade 
Alisha Marie King 
Rodquille Alexander King 
Tyler Jordan Klem 
Kelly Marie Knapp 
Brooke Marie Knauss 
Alex Clayton Kneisel 

Allison Joy Kohn 
Jessica Leigh Kolath 
Kylie Elizabeth Kretz 
Christian Michael Krum 
Robert Alan Landis, Jr.  
Ashley Nicole LaPlant 
Zachary Keith Larkin 
Bailey Elizabeth Lather 
Morgan Elizabeth Lee 
Anjel Andres Lerma 
Samara M. Lesage 
Andrea Lee Lewallen 
Caitlynn Marie Lewis 
Stefan Lewis Liacopoulos 
Vamar Wayland Liddell 
Jack Francis Linch 
Haleigh Elizabeth Lindner 
Kevin Jamal Lobdale 
Troy Andrew Loizou 
Danielle Isabel Lopez 
Rodolfo  Lopez 
Patrick Stephen Luettke 
Joseph Michael Lupas 
Akram I. Mahmoud 
Cody Stephen Manders 
Kursten Lorin Markgraff 
Taylor Renee Marsh 
Kathleen Corrin Martin 
Kara Ellen Martin 
Kelsey Lynn Martin 
Alejandra E. Martinez 
Michael Dennis Martinez 
Michael Steven Martinez 
Miranda L. May 
Joenathan Eugene Mays 
Brieyon Marcel McBride 
Colin Patrick McCauley 
Courtney Lynn McClung 
Emily Marie McIlhargie 
Sarah Anne McRitchie 
Tyler Anthony McWilliams 
Samantha Ann  Medere 
Nathaniel R. Meinka 
Nicholas P. Meiring 
Blake M. Melchert 
John  Paul Merki 
Blake Edward Merrill 
Katelyn Marie Meszaros 
Cassandra J. Meyer 
Emily Ann Meyer 
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Jennifer L. Micenic 
Daniel A. Michalak 
Brett R. Miller 
Devon Michael Miller 
Dominique J. Miller 
Jordyn Lynn Miller 
Katelyn N. Miller 
Taelor Nicole Mitten 
Evan Walter Monday 
Cassondra Marie Monroe 
Alyssa Marie Montano 
Kyle  Montgomery 
Dinny A. Moore 
Marquise  JuJuan Moore 
Michael Mictrell Moore 
Aaliyah S. Moreland 
Charles William Morrin 
Dominik Aaron Morris 
Jalal  Moussa 
Avery Claire Murnen 
Haley Marie Myers 
Dylan Jacob Nagley 
Caitlyn  Rochelle Naus 
Benjamin William Nickloy 
Tabitha Lee Nimigean 
Terricka Renee Noble 
Danielle Irene Nolff 
Danielle Ashley Noon 
Michael Leroy Nowak 
Haleigh Lynn O'Brien 
London Jeremiah Olan 
Sarah C. O'Leary 
JK Paul Palm 
Paige  Deanna Parker 
Brittney Anne Parton 
Shawnta D. Pearson 
Megan Elizabeth Perault 
Brandon Michael Perez 
Jesse Albert Perez 
Rachelle A. Perkins 
Giles Edward Pettrey 
Allison Kristine Pitzen 
Brandon  Plaza 
Rebecca Faith Poe 
Devon Andrew Pooley 
Brandy Shawntae Marie Powell 
Donald Thomas Pratt 
Kendra S. Pratt 
Marcades Rayleen Pratt 
Blaize R. Prior 

Alexandrea Tiera Ranes 
Ashley Marie Ray 
Tre' Lee Reditt Sterritt 
Robert Eugene Ricard 
Tyler Stewart Richardson 
Jad Michael Rihan 
Benjamin Michael Roberts 
Chelsea D.M. Roberts 
Ryan Mitchell Robinette 
Carina Sarahi Dominguez 
Rodriguez 
Justin A. Rodriguez 
Robbie Douglas Rogers 
Christopher Richard Rohrs 
Anicia Monique Rohlman 
Austin Charles Rohweder 
Ryan  Rollins 
Ryan Nicklaus Root 
Gustavo Jesus Rosales 
Ashton Brooke Paige Rose 
Kali Rae Ross 
Grace E. Rowland 
Paris Monet Roy 
Megan Michelle Russell 
Brandon Lee Rutherford 
Rexel Cole Rutherford 
Kyle R. Rutkowski 
Nicholas Dean  Rutter 
Cassidy Lynn Sa 
Kyle  Conley Saddoris 
Carlos Jose Sanchez 
Diamond Marie Sandifer 
Macey Ann Scherer 
Jacob Tyler Schlegel 
Jeffery J. Schneider 
Josephine L. Schreiber 
Gregory Todd Schrock 
Haley Marie Schultz 
Jacob Alexander Schultz 
Kendra Y. Schwartz 
Matthew Alan Scott 
Ryan J. Sell 
Korie Lynn Sharrar 
Whitney Marie Shine 
Alexis Renee Shively 
Michael K. Shoup 
Alaina Nicole Siler 
Christian Edward Siminiak 
Michaela C. Simon 
Mysteek Rose Skalski 
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Christopher James Smith 
Jordan Michael Smith 
Ricardo Micheals Smith 
Samantha R. Smith 
Michael Edward Sneed 
Robert David Sobecki 
Austin Jarrett Sorge 
Justin Allen Spencer 
Jessica Ashley Speweike 
Morghan Jean Spychalski 
Morgan Rose St. Julian 
Chelsea Lynn St. Meyers 
Sierra Ro  Stahl 
Brandon Michael Stallkamp 
Aishia Muchena Jean Stanish 
Courtney Lynn Steele 
Grace Ann Steinman 
Patricia J. Stewart 
Delana Rose  Stickler 
Samantha Alyce Stoll 
Meghan Elizabeth Stone 
Angelo Cory Stoner 
Rebecca L. Stratton 
Kaejyn R. Strause 
Jestin Lavare Streeter 
Tanner Lee Struve 
Cody Thomas Sutherland 
Shelby Nicole Swartz 
Justen M. Sykes 
Matthew  Szteiter 
Blake Alexander Teel 
Maegan E. Tharin 
Katelyn Michelle Theiss 
Devin Michael Thomas 
Nolan Michael Thomaswick 
Kaitlynn Rose Thompson 
Sean Michael Timmons 
Spencer William Tomasi 
Liany Renee Torres 
Rebecca Kerri Toth 
Kaylyn Marie Tracy 
Brittany Nicole Troutman 
Sarah Marie Truax 
Jennifer Abbigail Twining 

Santanna Ann Marie Ulch 
Faith Ann Uribes 
Robert Joseph Vargas 
Austin L. Villarreal 
Myah Lynn Wade 
Cayley Jean Wagner 
Nathaniel Ashby Wagoner 
Chelsea Renee Waller 
Meagan Ann Warner 
Bill  Wayne 
Taylor Bailey Webb 
Kay Lee Monique Webster 
Tori Lynn Weidinger 
Samantha Nichole Wells 
Jakob Forrest Wenman 
Nathan T. Wert 
Tara Anae White 
Ciera Marie Whitt 
Ryan James Wicher 
Matthew Dirl Wielinski 
Chloey Margaret Wilburn 
Jonathon Paul Wilkinson 
Krystel Rochelle Williams 
Veronica Jean Lavon Wilson 
Erica Lee Wingate 
Kimberlee Michelle Wioland 
Michael Dale Wiseman 
Merissa Alexandera Wishon 
Amanda Lynn Wisniewski 
Leonard Matthew Wojcicki 
Reid Thomas Wolin 
William Joseph Worden 
Hunter Hart Worstell 
Jacob Matthew Wyrostek 
Ariana Kali Yerg 
Micaela Renee Young 
Rebecca Lynn Young 
Zachary Tyler Zajac 
Cortney Nicole Zenz 
Jesse Lee Zepeda 
Nicole Marie Zerbey 
Alexander A. Zolciak 
Alexandria Elizabeth Zolciak 

 
Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____ DH _____ SZ _____ 
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11. Gifts and Donations 

The Superintendent recommends that the Board accept the gifts and 
donations as presented: 

  

A. Patricia Carmean 
3844 W. Central Avenue, Toledo, Ohio 43606 
 Donation of  $500 to the Wernert Book Tree Project, Spring 2014  

 
B. Students at McGregor Elementary School 

3535 McGregor Lane, Toledo, Ohio  43623 
 Donation of $943.22 to the Wernert Sensory Room Project 

 
C. Lynda Mazzurco 

5633 Fenwick, Toledo, Ohio  43623 
 Donation of a 1998 Jeep Cherokee to the CTC Automotive 

Technology Program 
 
 

Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____ DH _____ SZ _____ 
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12. Board of Education Policy 

The Superintendent recommends that the Board hold first reading on the 
Board of Education policy as presented. 

 

A. 1520 — Employment of Administrators  (REVISED) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____ DH _____ SZ _____ 
 

 

 

RECOMMENDATION IF FIRST READING IS WAIVED: 

The Superintendent recommends that the Board approve the Board of Education 
policy as presented. 

 
A. 1520 — Employment of Administrators (REVISED) 
 

 
Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____ DH _____ SZ _____ 

 



 

 

 
 
 
 
 
TO: Patrick Hickey 

FROM: Nancy Brenton 

DATE: 6/10/2013 

RE: Policy Recommendations for June 19, 2013 Board Agenda 

 

Policy 1520 – Employment of Administrators 

 
Changes in Ohio Revised Code revised the dates for renewal of administrative 
contracts.  This updated policy also includes additional language recommended by 
NEOLA and consistent with state law. 
 
 
  
 

 

 
 
 
 
 
 
 
 
 
  

NANCY BRENTON 

Director of Human Resources 

 Ph:  419.473.8225 

Fax:  419.473.8247 
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EMPLOYMENT OF ADMINISTRATORS 

 
 
The Board of Education recognizes that it is vital to the successful operation of the 
District that administrative positions created by the Board be filled with highly 
qualified and competent personnel.   
 

The Board shall approve the employment, determine the compensation, and establish 
the term of said employment for each administrator employed by the Board.  
Individuals may be employed as administrators pursuant to a limited contract 
for a term not to exceed three (3) years, unless the individual has been employed 
by the Board as an administrator in the District for three (3) or more years, in 
which case his/her term of the contract shall be for not more than five (5) years 
and, unless the Superintendent recommends otherwise, not less than two (2) 
years.  If, however, the Superintendent so recommends, the term of the contract 
of an individual who has been employed as an administrator in the District for 
three (3) years or more may be one year.  All subsequent contracts granted to 
such individual must be for a term of not less than two (2) years and more than 
five (5) years.  Such approval shall be given only to those candidates recommended 
by the Superintendent. 
 
The Board shall only employ those candidates nominated by the Superintendent, 
unless otherwise authorized by law (see below). 
 
Individuals employed in the following categories shall be considered members of the 
administrative staff: 
 

A. Assistant Superintendent 

B. Directors 

C. Principals 

D. Association / Assistant Principals 

E. Coordinators / Managers 

F. Supervisors and Assistant Supervisors 

G. Network Administrator 



 
 
 
 
BOARD OF EDUCATION ADMINISTRATION 
WASHINGTON LOCAL SCHOOL DISTRICT 1520/page 2 of 4 
  

© NEOLA 2012 
 

 
 
Any person employed as an assistant superintendent, principal, assistant or associate 
principal, or other administrator shall possess a valid certificate/license issued 
pursuant to Ohio law and shall file a copy of his/her certificate/license with the 
District. 
 
To the extent permitted by law, the Board may request the State Board of 
Education to issue a one (1) year temporary educator license to a candidate 
recommended by the Superintendent for an administrative position, provided the 
candidate is of good moral character and has earned at least a baccalaureate degree in 
a field related to finance or administration from an accredited institution of higher 
learning or has at least five (5) years of recent work experience in education, 
management, or administration. 
 
Relatives of Board members may be employed by the Board, provided the member of 
the Board does not participate in any way in the discussion or vote on the employment 
when such a conflict of interest is involved.   
 
Applications for employment as an administrator will not be accepted from any 
current Board member.  If a Board member wishes to apply for a position on the 
administrative staff, his/her resignation must be accepted by the Board prior to 
submitting an application. 

 

The employment of administrative staff members prior to approval by the Board 
is authorized when their employment is required to maintain continuity in the 
educational program.  Employment shall be recommended to the Board at the 
next regular meeting. 

 
Prior to employment, the candidate selected must pass a background check 
performed by the Bureau of Criminal Identification and Investigation and/or the 
Federal Bureau of Investigation. 
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The Superintendent may recommend and the Board may approve the reemployment of 
an administrative staff member at any regular or special meeting held during the 
period beginning on the first day of January of the calendar year immediately 
preceding the year of expiration of the employment contract and ending on the first 
day of June last day of March in the year the employment contract expires. 
 
The Board may, by a three-fourth’s (3/4’s) majority vote of its full membership, 
reemploy an assistant superintendent, principal, assistant or associate principal, or 
other administrator whom the Superintendent refuses to nominate.  If need be, and to 
the extent permitted by law, the Board may request the State Board of Education to 
issue a one (1) year temporary educator license to an administrator whom the 
Superintendent has refused to nominate for reemployment in an administrative 
position, provided the candidate is of good moral character and has earned at least a 
baccalaureate degree in a field related to finance or administration from an accredited 
institution of higher learning or has at least five (5) years of recent work experience in 
education, management, or administration. 
 
Before taking action to renew or non-renew the contract of any administrator and 
prior to the first day of June of the year in which the administrator's contract 
expires, the Board shall notify each such administrator of the date his/her contract 
expires and inform the administrator that s/he may request a meeting with the Board 
to discuss its reasons for considering renewal or non-renewal of his/her contract.  
Upon the request of the administrator, the Board shall meet with him/her in executive 
session.  The administrator shall be permitted to have a representative of his/her 
choice present at that meeting. 
 
If the Board fails to provide the evaluations as required by Board Policy 1530 or if the 
Board fails to provide, following the request of the administrator, a meeting for the 
purpose of discussing the Board’s reasons for considering renewal or non-renewal of 
the administrator’s contract, then the administrator shall be automatically reemployed 
at the same salary plus any increments that may be authorized by the Board, and the 
term of reemployment shall be one (1) year, unless the individual has been employed 
as an administrator by the District for three (3) years or more in which case the 
reemployment shall be for a term of two (2)  years. 
  



 
 
 
 
BOARD OF EDUCATION ADMINISTRATION 
WASHINGTON LOCAL SCHOOL DISTRICT 1520/page 4 of 4 
  

© NEOLA 2012 
 

 
 
Furthermore, an administrator shall be deemed reemployed upon expiration of his/her 
contract term unless the administrator notifies the Board to the contrary on or before 
the fifteenth first day of June, or unless the Board either reemploys the administrator 
for a succeeding term or gives written notice of its intent not to reemploy the 
administrator on or before the first day of June last day of March in the year in which 
said contract expires.  In such instances, the reemployment shall be at the same 
salary plus any increments that may be authorized by the Board, and the term of 
reemployment shall be one (1) year, unless the individual has been employed as an 
administrator by the District for three (3) years or more in which case the 
reemployment shall be for a term of two (2) years. 
 

Any administrator’s intentional misstatement of fact material to qualifications for 
employment or reemployment, or to the determination of salary, shall be considered by 
this Board to constitute grounds for dismissal. 

 

All administrators shall become familiar with the policies of the Board and other such 
guidelines, regulations, memoranda, bulletins, and handbooks that pertain to their 
duties in the District.  Any administrator employed by the Board who shall be guilty of 
any willful violation of the policies of the Board shall be guilty of gross insubordination 
and shall be subject to dismissal or such lesser penalty as the Board may prescribe. 

 
Except by mutual agreement of the parties thereto, no administrative staff member 
administrator shall be transferred during the term of his/her contract to a position of 
lesser responsibility.  Furthermore, no contract may be terminated or suspended 
except in accordance with State law. 
 
The Superintendent shall prepare administrative guidelines for the recruitment 
and selection of administrative staff. 
 
 
 
R.C. 2909.34, 3319.01, 3319.02, 3319.07, 3319.16, 3319.17, 3319.171, 3319.225 
R.C. 3319.27, 3319.36 
 
 
 
© NEOLA 2012 
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13. Athletic Code of Conduct 

The Superintendent recommends that the Board approve the Athletic Code of 
Conduct as presented. 
 
 
 
 
Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____ DH _____ SZ _____ 

 
 
 

  



EXECUTIVE SUMMARY 

Whitmer Athletic/Activity Code of Conduct 

To:   Patrick Hickey 

From:   Tom Snook 

Date:   June 11, 2014 

Subject: Whitmer Associate Principal of Athletics/Activities: Thomas Snook 

Below please find the summary of the changes made to the Whitmer Code of Conduct. The code was 

last revised in 1997. A few changes were made to the code of major substance while a few items were 

updated to match current practices. 

1. Added: the Cover Page has been used for the last two years as a means of verifying that parents 

have reviewed all appropriate materials for students to participate in athletics and activities. 

This was added during the OHSAA investigation. In the past many items needed a signature. The 

cover page cleans up the process.  

2. Academic Eligibility for Junior High: Updated the junior high academic eligibility to meet the 

current OHSAA standards.  The text is taken directly from the OHSAA manual.    

3. Prohibitions: Added - Attendance. This prohibition allows for the enforcement of the code of 

conduct for those students that are found to have knowingly attended a drinking party. In the 

past, students attending parties where alcohol was consumed could not be coded unless they 

possessed or consumed alcohol.  Some students were not coded because we could not prove 

they had consumed alcohol. This alleviates the loophole.  

4. Penalties for Violations: removed that the building principal will notify parent of violation.  This 

has been conducted by the Athletic Director.  Just cleaned up the procedure to match current 

practices.  

5. Self-referral:  added “an ongoing” to the drug and alcohol abuse problem. In the past students 

have used this clause to avoid punishment by being the first to “self-refer.”  Students who 

violated the code and worried that they were going to be punished would then self-refer to 

avoid being coded.  Adding “an ongoing” problem will force students to demonstrate there has 

been ongoing abuse. Also added the last sentence in the section to again state that students 

cannot use this section to avoid punishment.  

6. General Misconduct:  changed from principal/designee to Athletic Director to follow current 

practices.  

7. Due Process/Disciplinary Procedures: removed old process and added the due process to the 

appeal procedures.  Cleaned up the wording in the Disciplinary Procedures to better match 

current practices.  
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Whitmer Athletics  
School Year 2013-14 

       
 

WASHINGTON	LOCAL	SCHOOLS	
CODE	OF	CONDUCT	

 
 
PLEASE CAREFULLY READ THIS ENTIRE NOTICE BEFORE SIGNING THE PARENT/STUDENT 
SIGN OFF FORM INCLUDED IN THIS PACKET.FRONT FORM IN THIS PACKET.  RETURN 
COMPLETED FORM WITH YOUR COMPLETED PHYSICAL TO THE HEAD COACH THE NIGHT OF 
THE PARENT MEETING 
 
 

PREAMBLE 
 

The Washington Local Schools’ extracurricular programs provide student participants with the 
opportunity to grow mentally, morally, physically and emotionally.  This code of conduct seeks to 
promote and enforce compliance with rules and regulations for participation. 
 
 
 

CODE OF CONDUCT FOR EXTRACURRICULAR ACTIVITIES 
 

As a participant, I have read and agree to abide by the Code of Conduct for Students in Grades 7 – 12 
for participation in Washington Local Extracurricular Activities as approved by the Board of Education.  
As parent / guardian, I have read the Code and will encourage my son / daughter to actively abide by 
the Washington Local Code of Conduct. 
 

ASSUMPTION OF RISK 
 
We, students and parents / guardians, acknowledge that participation in extracurricular activities can be 
dangerous and involve the possibility of serious injury.  We hereby assume all of the risks associated 
with participation and agree to hold harmless the Washington Local School District, its employees, 
coaches, athletic trainers, representatives, agents, and volunteers from any and all liability. 
 

INJURY MEDICAL COSTS 
 

We, as parents / guardians, will be totally responsible for any and all injury medical costs incurred by 
this student as a result of participation in any extracurricular activity. 
 

HELMET WARNING 
 

No helmet can prevent all head or neck injuries a player might receive while participating in football, 
hockey, or any sport requiring the use of a helmet.  Do not use the helmet to butt, ram, or spear an 
opposing player.  This is in violation of sporting rules and such can result in severe head or neck 
injuries, paralysis, or death to you and possible injury to your opponent.  I certify that I have read and 
understand this warning.   
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---------------------------------------------------------------------------------------- 
CODE OF CONDUCT FOR STUDENTS IN GRADES 7-12 

FOR PARTICIPATION IN WASHINGTON LOCAL 
EXTRACURRICULAR ACTIVITIES 

---------------------------------------------------------------------------------------- 
 

PARTICIPATION REQUIREMENTS 
 

In order to participate in extracurricular activities at Washington Junior High, Jefferson Junior High, and 
Whitmer High School, a Code of Conduct/Student Commitment Form must be signed each year by 
student participants and their parents/guardians, to remain in effect for one full year from the date 
signed. 
 
Violations of this Code of Conduct by a junior high student will not be counted toward cumulative 
violations when the student enters Whitmer High School. 
 
Penalties imposed under this Code of Conduct are independent of, and in addition to, any academic 
suspension, expulsion, or other disciplinary penalty.  The terms of this Code of Conduct apply to 
student conduct throughout the calendar year, regardless of whether school is in session or whether a 
violation occurs at school or school-related event. 
 

1. ACADEMIC ELIGIBILITY/ATHLETICS 

Junior High:  Eligible students must have satisfactorily completed  work in at least 75% of 
subjects carried the preceding grading period.  
 
Students must be passing in at least 75% of subjects carried during the grading period of 
participation.  
 
Scholarship Standards for students in Grades 7-8 
 
In accordance with bylaws 4-4-4 and 4-4-5/OHSAA, students who are enrolled in a member 7-8th 
grade school for the 2012-13 school year will be required to pass a minimum of five courses of 
all subjects taken in the preceding grading period. 
 
4-4-4- A student enrolled in the first grading period after advancement from the eighth grade must 
have passed a minimum of five of all subjects carried the preceding grading period in which the 
student was enrolled. 
 
4-4-5 – A student enrolling in the seventh grade for the first time will be eligible for the first grading 
period regardless of the previous academic achievement. Thereafter, in order to be eligible, a 
student in grade 7 or 8 must be currently enrolled in school the immediately preceding grading 
period and received passing grades during that grading period in a minimum of five of those 
subjects in which the student received grades. 
 
We understand that some schools may have to add a course for students who are only taking four 
courses. For students taking just five courses there will be no margin for error as failing even one 
course will cause a student to be ineligible for a grading period. Please keep in mind that all 
subjects in which the student will receive a grade or a P/F or S/U will count. Thus, if a student is 
taking three electives in a grading period, each of the grades in those subjects would count toward 
this standard. 
 
High School: 

 
SEE STUDENT HANDBOOK:  ELIGIBILITY FOR THE 2013-14  SCHOOL YEAR 
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2. ACADEMIC ELIGIBILITY/EXTRA CURRICULAR ACTIVITIES 
Junior High:    Academic requirements will be defined in club or organization constitutions; 
enforcement is the responsibility of the club advisor. 
 
High School:   Academic requirements will be defined in club or organization constitutions; 
enforcement is the  responsibility of the club advisor. 

 
3. PROHIBITIONS 

Participants in any extracurricular activity may NOT: 
 
Tobacco:  Possess, use, sell, or distribute tobacco products in any 
form including “smokeless.” 
 
Alcohol:  Possess, use, sell or distribute alcoholic beverages.  This prohibition is understood to 
include being observed drinking, admitting drinking, having alcohol odor detectable on breath, or 
being in possession of alcohol. 
 
Drug and Substance Abuse:  Possess, dispense, sell, use, drugs or drug paraphernalia.  This 
prohibition includes, but is not limited to, narcotics, inhalants, mind-altering substances, anabolic 
steroids, human growth hormones, and drug look-alike substances.  This prohibition does not 
include use of medication as prescribed for the student by a physician.  The prohibition does 
include dispensing and/or selling prescribed drugs to other students.   
 
Attendance:  No student-athlete shall knowingly attend any party or other social gathering where 
underage drinking and/or drug use occurs.  Any student-athlete who is found to have voluntarily 
remained in the vicinity of a gathering prohibited by this section shall be guilty of a violation of this 
rule whether or not he or she consumes or uses any prohibited substance. 

                     
4. CUMULATIVE VIOLATIONS 

After the first violation of any prohibition under this Code of Conduct, any additional violation will be 
dealt with as a next-level violation, regardless of whether the additional violations involve different 
prohibitions.  For example, if a student has violated the ban on tobacco use, and subsequently 
violates the ban on the use of alcohol, the penalty imposed will be that prescribed for a second 
violation under the alcohol abuse provisions of this Code of Conduct. 

 
5. PENALTIES FOR VIOLATIONS 

Parents/guardians and student participants will be notified in writing by the Associate 
Principal/Athletic Director and/or building principal when violations are found to have occurred.  
Copies of notices will be kept on file with the athletic director or building principal. 
 
A student participant who is penalized for violation of this Code of Conduct shall not be permitted 
to participate in any extracurricular activity during the term of the penalty. 
 
When a student is denied participation for a number of school days under this Code of Conduct, 
the student will also be denied participation during any intervening weekends, holidays, or other 
days when school is not in session.   
 
Denial of participation is for all activities if a student is involved in multiple activities 
simultaneously. 
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PENALTIES FOR TOBACCO, ALCOHOL AND OTHER DRUG ABUSE 
 
First Violation:  Student will be denied participation for the remainder of the school year in 
which the violation occurred and will receive no post-season honors or awards. 
 
Second Violation:  Student will be denied participation in extracurricular activities for one  
calendar year from the date of the violation except as exempted under cumulative 
violations for junior high students.   
 
Third Violation:  A junior high student will be denied participation in all extracurricular 
programs for the remainder of his/her junior high career.  A high school student will be 
denied participation in all extracurricular programs for the remainder of his/her high 
school career.     
 

 
1.) If the student found in violation agrees to go through a  drug/alcohol assessment or 

rehabilitation program approved by the school administration and demonstrates he/she is 
following program assessment and treatment recommendations, the period of time that the 
student is denied participation may be reduced by the athletic director and/or Hearing 
Council.                                                

   
a) Regardless of participation in a drug/alcohol assessment or rehabilitation program, 

the student will be denied participation for a minimum of ten (10) school days. 
 

b) If the violation occurs while the student is not currently participating, the student will 
be denied participation for a minimum of  twenty percent (20%) of the regular 
athletic season, or  twenty percent (20%) of the rehearsals, performances, 
competitions and events for extracurricular activities.   

 
2.) A student denied twenty percent (20%) of participation may still actively try out for a team 

or event and practice.  The penalty will be enforced when the athletic contest, performance, 
or competition begins for the next season or event. 
 

3.)  Self-referral:  If a student seeks assistance for dealing with a an ongoing drug or alcohol 
abuse problem by self-referral to a coach, advisor, substance abuse coordinator and/or 
school administrator, and the student agrees to participate in a drug/alcohol assessment 
and rehabilitation program approved by the school administration and agrees to follow 
assessment/treatment recommendations, there shall be NO DENIAL of participation from 
extracurricular activities, unless a subsequent violation occurs.  Refusal or failure to follow 
assessment/treatment recommendations will result in the application of the first-violation 
procedures. 

 
The self-referral provision will not apply if a violation has already occurred and is then 
discovered as the result of investigation (active and/or ongoing) by school officials.  For 
example, a student cannot use the self-referral provision if an investigation has been 
initiated for a suspected violation.  Self referral will not apply as a means of avoiding a 
code violation. 
 

 THE STUDENT AND HIS/HER PARENT/GUARDIAN ARE RESPONSIBLE FOR ANY 
EXPENSE INCURRED IN CONNECTION WITH THE STUDENT’S PARTICIPATION IN ANY 
SUBSTANCE ABUSE ASSESSMENT, REHABILITATION, OR TREATMENT PROGRAM. 

 
6. RELATED CONSEQUENCES 

Students who have been denied participation in extracurricular activities because of a violation of 
this Code of Conduct shall also forfeit the following: 
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a) the opportunity to attend banquets as a team or club member. 
b) the receipt of school awards. 
c) the receipt of any outside awards unless such awards are determined prior to denial of 

participation. 
 
7. GENERAL MISCONDUCT 

Coaches or advisors may suspend a student from an individual activity for behavior not 
conductive to good morale.  Violations of particular rules such as breaking curfew, being late for 
meetings, practices or contests, general disrespect towards coaches or advisors, players, other 
students, fans,  unsportsmanlike conduct, or any other behavior detrimental to the players 
students or team will also be handled by the coach or advisor. 
 
Repeat violations may result in further suspensions or denial of participation from the activity.  The  
appropriate advisor may direct any hearing and make any determination regarding a participation 
penalty, unless otherwise directed by the principal/designee Associate Principal/Athletic Director.  
Such determinations may be appealed  pursuant to the due process section of this code. 

 
8. CRIMINAL LAW VIOLATIONS 

Coaches or advisors will, upon consultation with the principal and athletic director, take disciplinary 
action in all cases of criminal law violations not previously addressed under this Code of Conduct.  
The disciplinary options available to coaches and advisors for students in grades 9-12 range from 
oral reprimand to a maximum penalty of denial of participation in extracurricular activities for the 
remainder of the student’s career in this school district, as appropriate to the severity of the 
violation. 
    
Coaches, advisors, and the respective Hearing Council will consider the recommendation from 
court officials in handling civil or criminal law violations. The Hearing Council may also recommend 
penalties up to and including permanent denial of participation. 

 
DUE PROCESS_____ __________________________________________ 
 
In all cases involving suspension or denial of participation for more than twenty-four hours, 
students will  
be afforded due process.  All appeals will be heard by the respective Hearing Council. 
 
The Hearing Council, consisting of three members, and excluding the athletic director, coaches, 
and  
advisors, will be appointed by the respective principal with the approval of the superintendent. 

-------------------------------------------------------------------------------------------- 

DISCIPLINARY PROCEDURE 
 

1. The principal/designee Associate Principal/Athletic Director or designee will investigate the 
alleged violation by contacting the student, the student’s parent/guardian, and any other 
individuals deemed necessary.  The principal or designee Associate Principal/Athletic Director or 
designee will establish the appropriate penalty as soon as reasonably possible. 

 
2. The Principal or designee Associate Principal/Athletic Director shall notify the student and the 

student’s parent (s) of alleged violation of part three (3) this code.  (Prohibitions) 
 

3. The student and parent/guardian will be notified in writing by the Athletic Director and/or building 
principal when a violation is found to have occurred. 
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4. The decision may be appealed by submitting written request to the respective principal and 
should state the exact reason the decision is being appealed within 5 days of the date of 
determination of violation of the code (SEE APPEAL PROCESS). 

 
5. The appeal will be heard by the building Hearing Council which will issue its finding to the 

principal.  The principal will notify the student and parent/guardian of the Council’s decision. 
 

APPEAL PROCESS/ DUE PROCESS 
 

1. The Principal will establish a date for the Appeal Hearing. 
 
2. The appeal will be heard by the building principal in which all findings completed by the 

Associate Principal/Athletic Director will be reported to the principal. 
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14. Lease Agreement for Westwood Building 

The Superintendent recommends that the Board enter into a one-year lease 
agreement with the Educational Service Center of Lake Erie West for the 
Westwood building at the same rates as last contract as presented: 

 July 1, 2013 through June 30, 2014 
 $6,000 per month (no change from last agreement) 

 

 
 

Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____ DH _____ SZ _____ 

 
  



 
 
 
 
 
 
 TO: Patrick Hickey 
 
 FROM: Dave Bringman 
 
 DATE: June 7, 2013 
 
 RE: Westwood Lease 
 
 
Enclosed please find a copy of a proposed lease for the Westwood building to the 
Educational Service Center of Lake Erie West. This contract runs from July 1, 2013, to 
June 30, 2014.  
 
There is one change in item #1, “USE”. The previous contract indicated a room for Adult 
Basic Literacy Education and English as a Second Language. The new proposed 
contract allows for two rooms for Washington Local Schools for preschool units.       
 
The amount of the rent did not change and will remain at $6,000.00 per month. No other 
contract language was changed. 
 
I would recommend that the Board of Education approve this contract at the June board 
meeting. If you have any questions, please feel free to contact me. 
 
DLB/ef 
 
pc: Cherie Mourlam 
 Jeff Fouke 
 Jay Merritt  



LEASE 

 

This lease entered into this    day of _______________, 2013, by and between the 

BOARD OF EDUCATION OF THE WASHINGTON LOCAL SCHOOL DISTRICT, 

herein designated as "Lessor" and THE EDUCATIONAL SERVICE CENTER OF LAKE 

ERIE WEST, hereinafter designated as "Lessee." 

 

In consideration of the rents and other consideration hereinafter set forth, said Lessor does 

hereby let and lease unto said Lessee, the premises and building known as WESTWOOD 

BUILDING located in the City of Toledo, Lucas County, Ohio (by street address known as 

3939 Wrenwood, Toledo, Ohio 43623) including the fixtures and appurtenances attached 

thereto and including the parking lot and grounds adjacent to said building. 

 

NOW THEREFORE, it is agreed as follows: 

 

 1]  USE 

 

 Lessee shall use the leased premises to house approved programs of the  

Educational Service Center of Lake Erie West, two (2) rooms for WLS preschool 

units and for no other purpose. 

 

 2] RENT AND OTHER CONSIDERATIONS 

 

 The amount of rent shall be Six Thousand Dollars ($6,000.00) per month (the 

“Rent”) for a period of one (1) year beginning July 1, 2013 and ending June 30, 

2014, with each installment payable in advance on or before the first of each month.  

It is the intention of the Lessor and the Lessee that the Rent herein specified shall be 

net to the Lessor in each year during the term of this Lease; that all costs, expenses, 

and obligations of every kind relating to the use of said property by the Lessee 

shall, be paid by the Lessee in addition to the Rent, and that the Lessor shall be 

saved harmless by the Lessee against same during the period of Lessee's 

occupancy. 

 

 3] TERM 

 

This Lease shall be for a term of one (1) year beginning July 1, 2013, and ending 

June 30, 2014, subject to a reduction in term or cancellation under the following 

conditions: 
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The Lessee acknowledges that the Lessor may terminate this Lease at any time 

prior to the established termination date if the premises are reasonably required for 

school purposes.  To effect such a termination, the Lessor must give 90 days notice 

to the Lessee in writing that the leased premises are required for school purposes.  

The Lessee further acknowledges that the Lessor may terminate this agreement 

with a 90-day notice in the event of a district catastrophe.  

 

 4] MAINTENANCE AND REPAIR 

 

 Prior to the actual commencement of the term of this Lease, Lessee agrees first to 

advise Lessor that the premises are acceptable.  Thereafter, Lessee agrees to 

maintain said premises during the period of its occupancy in a condition 

substantially the same or better than at the time said premises have been initially 

accepted for occupancy as aforesaid. 

 

 5] CASUALTY, RISK, AND INSURANCE 

 

 The Lessor herein retaining ownership of said premises and having the insurable 

interest in the same and in its equipment, the Lessee agrees to and will reimburse 

Lessor for the premiums paid for such insurance during Lessee's occupancy.  

Lessee shall maintain its own insurance for its separately owned equipment and 

supplies. 

 In the event of damage to or destruction of the leased property, by fire or other 

casualty, the Lessor shall have the option of (a) repairing the damage from 

insurance funds paid on account of such casualty, or (b) if the damages cannot be 

reasonably repaired within a period of 90 days, declaring the Lease null and void 

and of no effect. 

 

 Lessor shall not be liable for any damage occasioned by failure of Lessee to keep 

said premises in repair during its occupancy and Lessor shall not be liable for any 

damage done or occasioned by any defect in said premises, its fixtures and 

equipment. 

 

 6] INDEMNITY 

 

 Lessee shall be solely responsible for any liabilities, expenses, and losses suffered 

by any persons, or the property leased herein as the result of any use thereof by the 

Lessee, its agents, and employees. 
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 The premiums for any owner's liability insurance which Lessor may carry on the 

leased premises, even though Lessor is not responsible for the acts of the Lessee, 

shall be paid by Lessee in addition to the Rent. 

 

 7] LESSOR'S ACCESS 

 

 The Lessor, its agents or employees, shall have the right to inspect the leased 

premises at any and all reasonable times after reasonable advance notice. 

 

 8] ALTERATIONS AND IMPROVEMENTS 

 

 The Lessee is without authority to make any structural changes or permanent 

changes which may be necessary to comply with federal , state, or local law, and if 

Lessor is unable to make the same, unless funded by the State, this Lease shall 

become of no effect and Lessee shall vacate the premises if not suitable to state, 

federal or local law for continuing in its purpose hereinbefore set forth. 

 

 9] USE BY LESSEE 

 

 Lessee may use the premises only for education programs, except that Lessor, 

unless for good cause shown, will not withhold consent for use of the premises by 

community groups, subject to rules and regulations set forth by the Lessee and 

approved by the Lessor. 

 

10] USE BY LESSOR 

 

 Lessor retains the right to use and to rent, or otherwise permit the use by others of 

the gymnasium and grounds of the leased premises at any time during the term of 

the Lease, so long as Lessee's use of the premises is not unreasonably interfered 

with.   

  

11] LIENS 

 

 Lessee shall permit no liens to be placed upon the leased premises.  

 

 12] NO ASSIGNMENT 

 

 The Lessee shall not assign, mortgage, sublease, or encumber this Lease. 
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13] UTILITIES AND SERVICE 

 

 The Lessee shall pay all charges for gas, water, electricity, telephone, and any other 

utilities used, rendered, or supplied upon or in connection with the leased property 

premises as part of the operational costs, and shall indemnify the Lessor against any 

liability or damages on such account. 

 

14] OPTION 

 

 The parties hereby agree that six months prior to the expiration of the term of this 

lease as set forth herein, the parties shall open negotiations for the renewal of  this 

Lease.  The terms and conditions of such renewal shall be renegotiated at such time.  

Said renewal and any new terms or conditions agreed to shall not be effective 

unless duly executed in writing by the parties to this Lease. 

 

15] NOTICE 

 

 All notices or requests to be given to the parties hereto shall be deemed to be 

properly given, if they are sent by the other party, and addressed as follows: 

 

 If they are addressed to the Lessor, to: 

  Patrick Hickey, Superintendent 

  Washington Local School District 

  3505 West Lincolnshire Boulevard 

  Toledo, OH 43606-1299 

 

 If addressed to Lessee, at: 

  Sandra Frisch, Superintendent 

  Educational Service Center of Lake Erie West 

  2275 Collingwood Blvd. 

  Toledo, Ohio 43620-1148 

 

All notices shall be in writing and be mailed by certified or registered mail in an envelope 

addressed as above described not later than the date upon which notice is required to be 

given pursuant to the terms of this Lease. 
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Signed at Toledo, Lucas County, Ohio, this       day of    , 2012 2013. 

 

Signed in the presence of: 

 

______________________________  The Board of Education 

      Washington Local School District 

 

_____________________________   By:  ___________________________ 

       David Hunter, John Adler, President 

          Board of Education 

STATE OF OHIO   ) 

COUNTY OF LUCAS )   By:  ___________________________ 

       Jeffery Fouke, Treasurer 

       Board of Education 

 

Before me, a Notary Public in and for said County, personally appeared David Hunter, 

John Adler, President, and Jeffery Fouke, Treasurer, of said Board of Education of the 

Washington Local Schools of Lucas County, Ohio, who acknowledge that they do sign the 

foregoing instrument in on behalf of the said Board of Education of the Washington Local 

Schools of Lucas County, Ohio; and that said instrument is the voluntary act and deed of 

these officers and the voluntary act and deed of said Board of Education of the Washington 

Local Schools, Lucas County, Ohio, for the uses and purposes therein expressed. 

 

IN TESTIMONY WHEREOF I have hereunto subscribed my name and affixed my official 

seal this ____ day of _______________, 2012 2013. 

      

 

 

            

     Notary Public 

     Commission Expires     
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Signed at Toledo, Lucas County, Ohio this         day of                , 2012  2013.  Signed in 

the presence of: 

 

 

________________________________ Educational Service Center of Lake Erie 

West 

       

________________________________ By: _______________________________ 

      Sandra C. Frisch, Superintendent 

STATE OF OHIO  )   Educational Service Center of Lake Erie 

West 

COUNTY OF LUCAS ) 

       

      By: _______________________________ 

      Richard A. Cox, Treasurer 

      Educational Service Center of Lake Erie 

West  

        

 

Before me, a Notary Public in and for said County, personally appeared Richard A. Cox, 

Treasurer and Sandra Frisch, Superintendent of the Educational Service Center of Lake 

Erie West of Lucas County, Ohio, who acknowledged that they do sign the foregoing 

instrument in on behalf of the said Educational Service Center of Lake Erie West of Lucas 

County, Ohio; and that said instrument is the voluntary act and deed of these officers and 

the voluntary act and deed of said Educational Service Center of Lake Erie West of Lucas 

County, Ohio, for the uses and purposes herein expressed. 

 

IN TESTIMONY WHEREOF I have hereunto subscribed my name and affixed my official 

seal this ____ day of _______________, 2012  2013. 

 

 

      _________________________________ 

      Notary Public 

      Commission Expires     
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15. Transportation Resolution 

The Superintendent recommends that the Board approve the Transportation 
Resolution for the 2013-2014 school year as presented, finding that transportation 
of district students attending the non-public schools listed is unnecessary, 
unreasonable or impractical for the 2013-2014 school year. 
 
  

 
TRANSPORTATION RESOLUTION 

2013/2014 
 

The Washington Local Board of Education having established that certain district 
pupils are eligible for transportation in accordance with the Ohio Revised Code, 
State Board Standards, and District Board Policy, and after considering the time 
and distance required to provide such transportation; the cost of providing 
transportation in terms of equipment, maintenance, personnel, and administration; 
the number of pupils to be transported; whether the Board provides similar or 
equivalent service to public school pupils;  whether and to what extent the 
additional service to non-public school pupils unavoidably disrupts current 
transportation schedules; the availability of State Board of Education approved 
alternatives to Board-owned and operated school buses, including contractor-
owned and operated school buses, public utility conveyances, Board-owned 
vehicles other than school buses, and privately owned vehicles other than school 
buses; and, whether or not public school pupils would be transported in similar 
circumstances,  passes the following Resolution: 
 
THEREFORE BE IT RESOLVED, the Washington Local Board of Education 
finds that, given the numbers of District pupils identified as attending these 
schools, the transportation of District pupils attending the following non-public 
and community schools is impractical for the 2013-2014 school year.  Said non-
public and community schools are as follows: 

 
1. All Saints 
2. Aurora Academy 
3. Bennett Venture Academy 
4. Bridge & Central Academies  
5. Business/Parent/Community Schools 
6. Calvary Christian School 
7. Cathedral Christian  
8. Dunbar Academy 
9. Englewood Peace Academy 
10. First Church of God Christian Church 
11. George A. Phillips Academy 
12. Gesu School 
13. Glass City Academy 
14. Glendale Feilbach School 
15. Holy Cross 
16. Horizons Science Academy 

17. Islamic School of Greater Toledo 
18. Knight Academy 
19. Lial Catholic School 
20. Life Skills of Toledo 
21. Maumee Valley Country Day School 
22. Monclova Christian Academy 
23. Natural Science Technology Center 
24. Northwest Ohio Building Trades 

Academy 
25. Ohio Virtual Academy 
26. Queen of  Apostles 
27. OLPH 
28. P.A.S.S. 
29. Performing Arts School of 

Metropolitan Toledo 
30. Rosary Cathedral 
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31. Shuer Center 
32. St. Benedict School 
33. St. Catherine School 
34. St. Joan of Arc 
35. St. Johns High School 
36. St. Joseph’s (Sylvania) 
37. St. Patrick of Heatherdowns 
38. St. Pius School 
39. St. Rose 
40. Summit Academy 
41. Toddler Tech 

42. Toledo Academy of Learning 
43. Toledo Christian 
44. Toledo Junior Academy 
45. Toledo Public Schools Aviation Center 
46. Toledo Public Schools Tech Center 
47. Toledo School for the Arts 
48. Toledo Seventh-Day Adventist 
49. Toledo Village Shule 
50. West Side Montessori Center 
51. Wildwood Environmental Academy 

 
BE IT FURTHER RESOLVED, that the Washington Local Board of Education finds 
that the transportation of district pupils to the following schools is impractical for the 
2013/2014 school year if the students live outside of the non-public or community 
school attendance area established by transportation: 
 

 
1. Alternate Learning Center   
2. Blessed Sacrament School 
3. Christ the King School   
4. Emmanuel Baptist Christian School 
5. Good Shepherd Lutheran School

 
6. Regina Coeli School 
7. Franciscan Academy of Lourdes Univ. 
8. St. John the Baptist School 
9. Toledo Islamic Academy 
 

 
 
 
 
Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____ DH _____ SZ _____ 
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16. Award Contract / Hylant Insurance Agency 

The Superintendent recommends that the Board award the district insurance 
coverage to Hylant Insurance Agency (Ohio School Plan) in the amount of 
$190,049.00 for a period from July 1, 2013, to June 30, 2014. 

 
 
 

Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____ DH _____ SZ _____ 

 
 

  



 
 
 
 
 
 
 TO: Patrick Hickey 
 
 FROM: Dave Bringman 
 
 DATE: June 12, 2013 
 
 RE: 2013 Insurance 
 
 
Enclosed please find a tabulation sheet showing the two quotes we received for the 
school district’s insurance coverage for 2013. 
 
I am also enclosing a comparison sheet for the insurance pricing since 1999. The 
insurance coverage has increased slightly from last year’s premium. The state wide 
property insurance is up about 14.8% over last year due to catastrophic events world-
wide. Inflation increased approximately 3%. 
 
The Ohio School Plan, Hylant Insurance, is the low quote. I am recommending that the 
Board of Education approve the quote from the Ohio School Plan in the amount of 
$190,049.00.  
 
If you or any of the board members have any questions, please feel free to contact me. 
 
DLB/ef 
 
pc: Jeff Fouke      
 Cherie Mourlam 



WASHINGTON LOCAL SCHOOL DISTRICT

INSURANCE QUOTES

June  2013

COMPANY AGENT PROPERTY VEHICLES BOARD LIABILITY TERRORISM COMMENTS

Ohio Casualty Ohio Schools Plan $0 Did not quote -$           

Liberty Mutual Brooks Insurance $251,188 INC INC Did not meet specs 251,188$   

-$           

Ohio School Plan Hylant $190,049 INC INC 190,049$   

CURRENT 

COVERAGE

Ohio School Plan Hylant $167,833 $167,833

Recommendation Hylant $190,049 $190,049

excel\insurance quotes 6/12/2013
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17. Job Description 

The Superintendent recommends that the Board hold first reading on the 
job description as presented: 

 
A. Director of Human Resources (UPDATED) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____ DH _____ SZ _____ 

 
 

 

 

RECOMMENDATION IF FIRST READING IS WAIVED: 

The Superintendent recommends that the Board approve the job description 
as presented. 

 
A. Director of Human Resources (UPDATED) 

 
 
 

Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____ DH _____ SZ _____ 
 



 

 

 
 

 

 

 

TO:  Patrick Hickey 

 

FROM:  Nancy  E. Brenton 

 

DATE:  June 12, 2013 

 

RE:  Job Description 

 

 

As part of our ongoing process to review and update the district job descriptions, I 

recommend the adoption of the following updated job description.  The revisions bring 

this administrative job description in line with other administrative job descriptions 

recently adopted.   

 

Director of Human Resources - UPDATED 
 

 

  

 

NANCY BRENTON 

Director of Human Resources 

 Ph:  419.473.8225 

Fax:  419.473.8247 



WLS Job Description        DIRECTOR OF HUMAN RESOURCES 

 

Approved:  9/28/2005     Revised 8/18/2010,  __________  Page 1 of 2 

 

Reports to:    Superintendent 

 

Supervises:   Executive Secretary of Human Resources, Substitute Office Secretary 

 

Classification:    SAAWLS 

 

Education, Licensure and Experience 

 

 Valid Ohio administrative certificate / license 

 Master’s Degree in school administration, human resources, or related field  plus additional 

hours in school administration 

 Minimum of fFive (5) years experience in administration with at least three (3) years teaching; 

or an alternate combination of training and experience as approved by the Superintendent. 

 

Knowledge, Skills & Abilities 

 

 Strong educational leadership skills consistent with ISLLC standards 

 Student focus with demand for educational excellence 

 Successful experience with personnel supervision and evaluation 

 Strong listening, observing, reading, verbal, nonverbal and written communication skills  

 Strong organizational skills; manages projects effectively within established timelines and 

budget 

 Negotiations experience 

 Familiar with state and federal laws regarding employment, including but not limited to, FMLA, 

ADA, Fair Labor Standards Act, and Ohio Revised Code 

 Ability to work cooperatively and respectfully with staff, students, parents and the public 

 Ability to establish priorities, work independently and meet objectives with minimal supervision 

 Demonstrates reliability, timeliness and consistent good attendance  

 Demonstration of and commitment to Washington Local School District’s Core Values:  

Courage, Dedication, Dignity, Excellence, Gratitude, Honesty, Loyalty, Respect, Responsibility, 

Service, Teamwork, and Trust. 

 

 

Essential Functions 
 

1. Serve as a resource to all administrators and employees in understanding and enforcing all provisions 

of law, Board Policy, Collective Bargaining Agreements, and administrative rules and regulations 

related to employment issues. 

 

2. Oversee the maintenance of personnel records including, but not limited to: 

 Employment record files 

 Employee medical record files 

 Seniority lists 

 Performance evaluations 

 Applications for employment 

 Background checks 

 Licensure/certification 

 Tenure status 

 

 



WLS Job Description        DIRECTOR OF HUMAN RESOURCES 

 

Approved:  9/28/2005     Revised 8/18/2010,  __________  Page 2 of 2 

 

3. Develop and implement procedures for: 

 Recruitment and hiring of personnel 

 Employee promotion, transfer, bidding 

 Employee evaluation 

 Leaves of absence 

 Development and revision of job descriptions.   

  

4. Work collaboratively with district administrators and supervisors to develop staffing plans and 

proposals that best meet student needs within financial and legal parameters.  

 

5. Coordinate the development and revision of all Board policies. Chair the Policy Committee. Prepare 

and present recommendations to the superintendent to include on Board agendas. 

 

6. Chair/serve on committees including, but not limited to: 

 Employee Recognition 

 New Employee Orientation 

 Local Professional Development Committee 

 United Way and Community Shares Drive 

 Employee Wellness Committee 

 Cost Containment Committee 

 Superintendent’s Cabinet 

 Board negotiations team for classified and certified employee groups 

 

7. Coordinate and implement district procedures in response to complaints and concerns. 

 Conduct grievance and disciplinary hearings 

 Conduct employee investigations 

 Coordinate non-renewal and termination documentation and proceedings 

 Respond to Ohio Civil Rights / EEOC complaints related to employment issues 

 

8. Establish and maintain systems for securing and assigning high quality substitute employees. 

 

9. Assist with implementation of employee compliance training to meet legal requirements and/or 

industry standards. 

 

10. Serve on the Superintendent’s Cabinet and work collaboratively with colleagues on district 

initiatives and projects. 

 

11. Attend meetings of the Board of Education; prepare and/or present reports and proposals for Board 

agendas. 

 

12. Perform other duties as assigned 

     

 

Working Conditions 

 

 Per Supervisor and Administrator Reference Handbook 

 Possible contact with unruly students 

 Possible occasional exposure to blood, bodily fluids, tissue 

 Possible occasional exposure to hazardous chemicals 
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18. Personnel 

RECOMMENDATION #1 OF 2  The Superintendent recommends that 
the Board approve, via consent motion, personnel items as presented: 

 
*Submitted by HR Department* 

RESIGNATIONS 
 
A. Classified Personnel 

1. Jerry Brown    Custodian   05/31/2013 
      Whitmer   Retirement 
          14 yrs. 

 
2. Deborah Ketzer    Classroom Aide  06/30/2013 

      Jackman   Retirement 
          13 yrs. 

 
B. Extra Duty Personnel 

1. Ann Augustin  #188-4 Jr. High Concert Band  06/30/2013 
2. Brandon Bosch  #75-1 Soccer Associate Coach  06/30/2013 
3. Joann Dillon  #171L-12a Safety Patrol Coord-Mdwvl 06/30/2013 
4. Carrie Frey  #171L-12b Safety Patrol Coord-Mdwl 06/30/2013 
5. Katherine Hinds** #83 Volleyball-Head Coach  06/30/2013 
6. Michael Hyttenhove**#10-3c Football-Jr. High Coach (40%) 06/30/2013 
7. Ed Ickes**   #10-4c Football-Jr. High Coach (15%) 06/30/2013 
8. Matthew Kruthaup** #10-3b Football-Jr. High Coach (30%) 06/30/2013 
9. Sarah Morrin  #171L-13a Safety Patrol Coord-Monac 06/30/2013 
10. Debra Rutkowski  #217L-14b Elem Dept Chair-Grnwd 06/30/2013 
11. Nicholas Specht** #10-4b Football-Jr. High Coach (15%) 06/30/2013 
12. Renee Stack  #169L-11b Elem After School Act-McG 06/30/2013 
13. Jamie Squibb  #133 National Tech Honor Society 06/30/2013 
14. Jill Taylor   #169L-14b Elem After School Act-Grn 06/30/2013 
15. Tyler Bush**  #75-2a Soccer Associate Coach (50%) 06/30/2013 
 

      **Consultants 
 

2. LEAVE OF ABSENCE 
 
A. Certified Personnel 

1. Barbara Masters  Medical Leave  06/05/2013 – 06/06/2013 
 
B. Classified Personnel 

1. Christopher Alford Medical Leave  04/29/2013 – 05/29/2013 
2. Jerry Brown  Ext. Medical Leave 05/15/2013 – 05/31/2013 
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3.  NOMINATIONS – 2012/13 
 
A. Administrative Personnel 

1. Jenny Wietrzykowski   Associate Principal – Jefferson 
      (If days worked between June 20, 2013 –  
      July 31, 2013) Partial Limited Contract to be 
      Figured on per diem @ 210 days 
      ($371.10/day) 
      Sched. 3.2, step 0 @ $73,430 + Educational 
      Stipend $4,500 (SPEC) = $77, 930 
 

B. Substitute Certified Personnel 

1. Ashley Madrigal 
2. Haley O’Shea 
 
C. Classified Summer Help (As Needed Basis) 
 Bus Cleaning/Seat Repair @ $9.50/hr. 
 Computer Services Help @ $9.50/hr. 
 Custodian    @ $9.50/hr. 
 Lawn Crew    @ $9.50/hr. 

1. Sheri Caddarette 
2. Ian Cole 
3. Stephanie Ewing 
4. Christopher Glass 
5. Nickolas W. Hartman 
6. Kenny Hayes 
7. Jennifer Murray 

8. Rhonda Riebe 
9. Michael Skotynsky, II 
10. Donald Sroczynski 
11. Hunter Worstell 
12. Barbara Weber 
13. Ava Yates 
 

 
D. Elementary Summer School Certified Personnel 
 $25.56/hr. through June 30, 2013 
 $25.56/hr. effective July 1, 2013 
 As Needed Basis 

1. Mindi Hazuda 
2. Ann Manley 
3. Cathryn Vaughan 
 
E. High School Summer School Program 
 $25.56/hr. through June 30, 2013 
 $25.56/hr. effective July 1, 2013 
 As Needed Basis 

1. Vincent Maraugha 
 
  



 

June 19, 2013 Personnel  Page 3 

F. Outdoor Education @ $75.00 per night 

Hiawatha – May 28, 29, and 30, 2013 
1. Lesley Snyder   3 nights 
2. Lina Young   3 nights 

 
Shoreland – May 28, 29, and 30, 2013 
1. Gregory Huebner   3 nights 
2. Phillip Schiffler   3 nights 
3. Megan Tuttle   3 nights 
 
Wernert – May 20, 21, 22, and 23, 2013 
1. Madeline Byers         4 nights 
2. Joseph Delano   2 nights 
3. James Jordan   4 nights 
4. Katherine Kozikowski 4 nights 
5. Stephen Wexler, Jr.  4 nights 
 
G. Elementary Music Program 

1. Anthony Blank   Meadowvale     May 24, 2013 $     200.00 
2. Nancy Hattner   Monac      May 2, 2013 $     200.00 
 
H. Elementary Summer School Classroom Aide 
 As Needed Basis 

1. Angela Deiter    Contracted Rate of Pay 
2. Karen Hubans    Contracted Rate of Pay 
3. Jodi Stickler    Contracted Rate of Pay 
 
I. Student Teacher Stipend 

1. Joshua Adams    Whitmer   $     119.70 
2. Gerald Bell    Jefferson   $       64.13 
3. Matthew Berman    Whitmer   $       59.85 
4. Marc Berryman    Washington   $     128.25 
5. Amy Bettis    Wernert   $     119.70 
6. Jennifer Bicanovsky   Hiawatha   $       85.50 
7. Jodi Caryer    Wernert   $       42.75 
8. Michelle Finley    Whitmer   $     128.25 
9. Jessica Gerig    Meadowvale   $       42.75 
10. Sara Gibson    Whitmer   $       64.13 
11. Jodi Gordy     Jackman   $     128.25 
12. Lucas Hoel    Whitmer   $     119.70 
13. Gregory Huebner    Shoreland   $     128.25 
14. Lorna Johnson    Whitmer   $       64.13 
15. Pamela Klem    Greenwood   $       21.38 
16. Amber Knaggs    Whitmer   $     119.70 
17. Amanda Kosakowski   Whitmer   $     119.70 
18. Kelly Larsen    Shoreland   $     128.25 
19. Derek Meyer    Whitmer   $     119.70 
20. Sarah Osborne    Hiawatha   $       42.75 
21. Bethany Petras    McGregor   $       21.38 
22. Eric Puffenberger    Jefferson   $       64.13 
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23. Justin Rhoades    Whitmer   $     112.22 
24. Phillip Schiffler    Shoreland   $     128.25 
25. Bruce Smith    Whitmer   $     119.70 
26. Jennifer Vellequette   Jackman   $     128.25 
27. Marie Wetzel    Whitmer   $       21.38 
28. Karen Wilhelm    Jackman   $     128.25 
29. Kenneth Winters    Whitmer   $     119.70 
30. Aaron Wolfe    Whitmer   $       59.85 
31. Desiree Wright    Greenwood   $     128.25 

 
J. Cafeteria Managers Certification Stipend 

1. Sandra Brooks    Whitmer   $     200.00 
2. Jennifer DeLong    Wernert   $     200.00 
3. Shelley Ditmyer    Monac    $     200.00 
4. Carolyn Elekonich   Jefferson   $     200.00 
5. Deborah Knight    Shoreland   $     200.00 
6. Mary Lawecki    Washington   $     200.00 
7. Gaylene McGrath    Hiawatha   $     200.00 
8. Pamela Poddany    Meadowvale   $     200.00 
9. Rhonda Riebe    McGregor   $     200.00 
10. Kimberly Thompson   Greenwood   $     100.00 
 
K. Physical Education Program @ $100.00 program 

1. Derick Stoup   Monac 
Hot Shot Competition, 6th Grade Volleyball Tournament 

 
L. Bus Driver Trainers Stipend 

1. Robin Miller        $     200.00 
 
M. Nutrition Services Summer Help 
 June 10, 2013 – August 13, 2013 

1. Gail Herman   Contracted Rate of Pay 
 

4. NOMINATIONS – EFFECTIVE 2013/14 
 
A. Administrative Personnel 

1. Jenny Wietrzykowski   Associate Principal – Jefferson 
      Sched 3.2, Step 0 @ $75,633 + Educational 
      Stipend $4,500 (SPEC) = $80,133 
      Effective: August 1, 2013 
        2 yr. Contract 

 

B. Certified Personnel 

1. Crystal Anderson   Art – Hiawatha   $  36,949.00 
     Step 1, Trng. (B.A.) 4 
 

2. Charles Bott   Special Ed. – Jefferson  $  39,041.00 
     Step 2, Trng. (B.A.) 4 
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3. Gary Gorton   Music – District   $  36,949.00 

     Step 1, Trng. (B.A.) 4 
    

4. Hope Pawlaczyk   3rd Grade – Shoreland   $  41,132.00 
     Step 3, Trng. (B.A.) 4 
 

5. Sarah Ropeik   2nd Grade – Wernert   $  43,224.00 
     Step 2, Trng. (M.A.) 5 
 

6. Dusty Selman   Music – Monac   $  39,041.00 
     Step 2, Trng. (B.A.) 4 
 

7. Kimberly Stubleski  Counselor – Wernert   $  41,132.00 
     Step 1, Trng. (M.A.) 5 

 
8. Charles Townsend   Physical Ed. – Jackman  $  55,773.00 

     Step 8, Trng. (M.A.) 5 
 
C. Extended Time 

1. Kimberly Stubleski  Counselor  7 days  $    1,547.98 
 
D. English as Second Language (ESL) Instructors – One Year Limited 
 Contract 

1. Jayne Odeneal    Step 0    $      26.33/hr. 
 
E. Proficiency Tutors – One Year Limited Contract 
 08/19/2013 – 06/05/2014 

1. Jordan Simmons   Whitmer  Step 1  $      26.58/hr. 
 
F. Extra Duty Personnel 

1. Alexander Abitua** #29-2c Wrestling-Jr High Coach (33%) $      1,511.00 
2. Colleen Aiken  #171L-12 Safety Patrol Coord-Mdwvl $      2,091.00 
3. Craig Aman  #169L-6b Elem After Sch Act-Hiawatha $      1,917.00 
4. Krista Balwinski  #210-2 Dept Chair-Whit-Foreign Lang. $      4,532.00 
5. John Bartley**  #75-2a Soccer Assoc Coach Boys (50%) $      2,266.00 
6. Molly Brown  #218L-9b Elem Head Teacher-Jackman $      1,743.00 
7. Tyler Bush**  #75-1 Soccer Associate Coach (Boys) $      4,532.00 
8. Brandan Carnes**  #28-1b Wrestling-Fresh Coach (50%) $      2,266.00 
9. Alysia Cloum  #217L-14b Elem Dept Chair-Grnwd $      3,486.00 
10. Michael Derr**  #29-3a Wrestling-Jr High Coach (88%) $      3,988.00 
11. Chris Duston**  #27-1b Wrestling-Assoc Coach (7%) $         342.00 
12. Chris Duston**  #29-2a Wrestling-Jr High Coach (33%) $      1,511.00 
13. Gary Kluczynski** #29-2b Wrestling-Jr High Coach (33%) $      1,511.00 
14. Jean Kornowa  #152-b Book Club    $         349.00 
15. Gregory Kubicki  #3-c Equipment Manager   $      2,736.00 
16. Gregory Kubicki  #8-2b Football-Assoc Coach (19%) $      1,351.00 
17. Gregory Kubicki  #8-4b Football-Assoc Coach (20%) $      1,422.00 
18. Gregory Kubicki  #10-3a Football-Jr High Coach (20%) $      1,087.00 
19. Vincent Maraugha  #29-1 Wrestling-Jr. High Coach  $      5,438.00 

REVISED 6/19/13 
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20. Janice Marti  #171L-13a Safety Patrol Coord-Monac $      1,046.00 
21. Jennifer Mayo  #171L-15b Safety Patrol Coord-Shore $      1,046.00 
22. Chad Pennywitt  #169L-11b Elem After Sch Act-McG $      1,743.00 
23. Tony Scott   #217L-12b Elem Dept Chair-Mdwvl $      3,486.00 
24. Derick Stoup  #27-1a  Wrestling-Assoc. Coach (93%) $      4,538.00 
25. Jodie Tucker  #133 National Tech Honor Society $      1,046.00 
 

      **Consultants 
 
G. Extra Duty Index Volunteers 
 Accepting Services for Coaching 

1. Matthew Bodeman   Football 
 
H. RtI Training @ $100.00 per day 
 August 14, 2013 
 

1. Carrie Allsbrooks 
2. Carolyn Black 
3. Joyce Calmes 
4. Layla Diebert 
5. Jessica Gerig 
6. Elizabeth Grimm 
7. Kristina Houstin 
8. Erika Jackson 

9. Donna Kolodziejczyk 
10. Joyce Kosakowski 
11. Sheri Lindsey 
12. Sarah Osborn 
13. Ellen Palmer 
14. Martha Spencer 
15. Amy Sylak 
16. Shannon Twiggs 

 
I. Summer Curriculum Planning @ $25.56/hr. 

1. Julie Buehrer 
2. James Floyd, Jr. 
3. Gregory Huebner 
4. Shanna Huebner 
5. Janice Marti 
6. Carrie Murnen 

7. Tera Sakowski 
8. Beverly Stormer 
9. Cathryn Vaughan 
10. Lindsey Wagner 
11. Stephen Wexler, Jr. 
12. Lina Young   
 

J. Substitute Classified Personnel 

1. Sunpun Millimen 
 
K. All certified employees for Fiscal Year 2013/14 are approved for the 
 following positions per the TAWLS Contract 

 School Detention 
 School Academic Intervention 
 Intervention Based Multifactored Evaluation 
 Student Supervisory Assignment 
 Extra Class Assignment Resulting from Teacher Absences 
 Building Collaboration 
 Alternative School Instruction 
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L. Summer Academy training offered by IT Department 

 All TAWLS members for Fiscal Year 2013/14 are approved to be paid 
$45.00/half day and $90.00/whole day for Summer Academy 

 All 9 and 10 month OAPSE members for Fiscal Year 2013/14 are 
approved to be paid $45.00/half day and $90.00/whole day for Summer 
Academy 

 
M. All Washington Local School Employees working any Athletic Event 
 are approved to be paid $30.00 per event 
 
N. All Washington Local School Students working any Athletic Event 
 are approved to be paid $20.00 per event 
 
 

5. RE-EMPLOYMENT OF PERSONNEL – 2013/14 
 
A. Substitute Certified Personnel 

1. April Doran 
2. Ashley Madrigal 

3. Haley O’Shea 
4. Lisa Roe 

 
B. Substitute Classified Personnel 

1. Frederick Johnson 
2. David Koopmans 
3. William Noon 
4. Joseph Nowicki 

5. Michael Skotynsky 
6. Michael Skotynsky, II 
7. Greg Smith 
8. Gary Thomas 

 
 

6. CHANGE OF CONTRACT 
 
A. Certified Personnel 

1. Matthew Berman     Whitmer 
       From 4 yrs. Trng. (B.A.), step 10 
       @ $55,773 to 4.5 yrs. Trng. 
       (B.A.+18), step 10 @ $57,864 
       Effective: 2013/14 school year 

 
2. James Clay     Whitmer 

       From 5 yrs. Trng. (M.A.), step 18.5 
       @ $75,642 to 5.5 yrs. Trng. 
       (M.A.+18), step 18.5 @ $76,688 
       Effective: 2013/14 school year 

 
3. Dana Edmonds     CTC 

       From 4.5 yrs. Trng. (B.A.+18), step 
       18.5 @ $68,322 to 5 yrs. Trng. 
       (M.A.), step 18.5 @ $75,642 
       Effective: 2013/14 school year 
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4. Brett Herr      Jefferson 
       From 4.5 yrs. Trng. (B.A.+18), step 
       5 @ $47,407 to 5 yrs. Trng. (M.A.),  
       Step 5 @ $49,498 
       Effective: 2013/14 school year 

 
5. Barbara Swartz     Meadowvale 

       From 5 yrs. Trng. (M.A.), step 27.5,  
       @ $78,779 to 5.5 yrs. To 5.5 yrs. 
       Trng. (M.A.+18), step 27.5 @ 
       $80,871 
       Effective: 2013/14 school year 

 
B. Extended Time 

1. Barbara Swartz     Meadowvale 
       From Extended Time (7 days) @ 
       $2,964.80 to Extended Time (7 days) 
       @ $3,043.54 
       Effective: 2013/14 school year 

 
C. Extra Duty Personnel 

1. Carissa Glesser    From Supplemental Contract #218L-9 
      Elementary Head Teacher – Jackman @  
      $3,486 + 5% Longevity = $3,660 to 
      Supplemental Contract #218L-9a 
      Elementary Head Teacher – Jackman @ 
      $1,743 + 5% Longevity = $1,830 
      Effective: 2013/14 school year 
 

2. Lynn Jager     From Supplemental Contract #171L-15 
      Safety Patrol Coordinator – Shoreland @ 
      $2,091 + 10% Longevity = $2,300 to  
      Supplemental Contract #171L-15a Safety 
      Patrol Coordinator – Shoreland @ $1,046 
      + 10% Longevity = $1,151 
      Effective: 2013/14 school year 
 
3. Elizabeth Ziegler    From Supplemental Contract #152 Book 

      Club @ $697 to Supplemental Contract 
      #152-a Book Club @ $349 
      Effective: 2013/14 school year 
 
 
 
Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____ DH _____ SZ _____ 
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RECOMMENDATION #2 OF 2  The Superintendent recommends that 
the Board approve, via consent motion, personnel items as presented: 

 

1. NOMINATIONS – EFFECTIVE 2013/14 
 
A. Extra Duty Personnel 

1. Daniel Hunter  #10-4b Football-Jr High Coach (15%) $        680.00 

2. Daniel Hunter  #10-4c Football-Jr High Coach (15%) $        680.00 

 
   

 
 
     

Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____ DH _____ SZ _____ 
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19. Executive Session 

The Superintendent recommends that the Board of Education enter into 
Executive Session to: 

  

1. Consider the APPOINTMENT of a public employee or official. 
2. Consider the EMPLOYMENT of a public employee or official. 
3. Consider the DISMISSAL of a public employee or official. 
4. Consider the DISCIPLINE of a public employee or official. 
5. Consider the PROMOTION of a public employee or official. 
6. Consider the DEMOTION of a public employee or official. 
7. Consider the COMPENSATION of a public employee or official. 
8. Consider the INVESTIGATION OF CHARGES OR COMPLAINTS against a 

public employee, official, licensee, or student. 
9. Consider the PURCHASE OF PROPERTY for public purposes. 

10. Consider the  SALE OF PROPERTY at competitive bidding. 
11. CONFER  WITH AN  ATTORNEY for the Board of Education concerning 

disputes involving the Board that are the subject of pending or imminent court 
action. 

12. CONSIDER INFORMATION THAT CONCERNS A DISPUTE which is or 
may become subject to litigation or other legal proceeding, and would be harmful 
to the interests of the School District if disclosed to any opposing party or parties. 

13. CONSIDER INFORMATION THAT CONCERNS A PROPOSED 
NEGOTIATION AND/OR CONTRACTUAL AGREEMENT with a person, 
firm, labor organization, or governmental entity, and would impair the School 
District’s position with respect to such negotiations or agreement(s) if such 
information were to be disclosed publicly. 

14. PREPARE FOR NEGOTIATIONS OR BARGAINING SESSIONS with public 
employees concerning their compensation or other terms and conditions of 
employment. 

15. CONDUCT NEGOTIATIONS OR BARGAINING SESSIONS with public 
employees concerning their compensation or other terms and conditions of 
employment. 

16. REVIEW NEGOTIATIONS OR BARGAINING SESSIONS with public 
employees concerning their compensation or other terms and conditions of 
employment. 

17. CONSIDER MATTERS REQUIRED TO BE KEPT CONFIDENTIAL by 
federal law or regulations or state statutes. 

18. DISCUSS DETAILS RELATIVE TO THE SECURITY ARRANGEMENTS 
and emergency response protocols for the Board of Education. 

Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____ DH _____ SZ _____ 

 

TIME ENTERED INTO EXECUTIVE SESSION:    P.M. 
 

Let the minutes reflect that at _______ P.M., the Washington Local Board 

of Education  RETURNED  FROM  Executive Session and did, in fact:  

 #    (list numbers from above list as appropriate)   
 

  All board of education members returned to the meeting. 

  The following board member(s) did not return to the meeting:    
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20. Reference Handbooks 

The Superintendent recommends that the Board approve Reference Handbooks 
effective July 1, 2013 through June 30, 2015 as presented: 

 
A. Supervisors and Administrators of Washington Local Schools 
B. Non-Bargaining Classified Employees 

 
 
 
 

Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____ DH _____ SZ _____ 

 
  



SUMMARY 

SAAWLS Handbook 

July 1, 2013 – June 30, 2015 
 

 

Financial Issues 

 

Base Salary: Increase 3% in 2013-14 / 0% in 2014-15 

 No increase in stipends for advanced degrees/training. 

 

 

Health Care: Match TAWLS and OAPSE changes as follows: 

 Increase employee co-pay from $10 to $15 for visits to specialists 

 Increase employee co-pay from $25 to $50 for emergency room visits 

 Increase employee’s share for the monthly premium in 2013-14 from $50 to $60 

for family coverage and from $20 to $25 for single coverage 

 Clarified that spouses must take insurance coverage from their own employer as 

long as they pay 50% or less of the premium. 

 Cost sharing for any savings on the SAAWLS portion of insurance costs if the 

rate comes in below budget projections of 10% increase in FY14, 17.5% 

combined increase FY 14 & 15; and 25% combined increase in FY 14, 15 & 16: 

o 100% savings to SAAWLS if a one year insurance contract is under budget 

o 50% savings to SAAWLS if a two or three year contract is under budget 

 

Unlike TAWLS or OAPSE, supervisors and administrators will increase their payment 

for monthly premiums to 10% in 2014-15.  This is in exchange for pick-up of the 

employee’s STRS increase from 10% to 14% over the next four years. 

 

 

STRS Pick-Up: The 1% increase in employee contributions to STRS for each of the next four years will 

be picked up in exchange for increasing the employee’s contribution to 10% for 

insurance premiums beginning 2014-15. 

 

 

SERS Annuity: SERS contributions are not scheduled to increase.  SERS employees will receive a 

contribution toward an annuity in an amount equal to the difference between SERS and 

STRS employee contributions (ie. 1% increase in each of the next four years).  SERS 

employees will also begin paying 10% of the health insurance premium in 2014-15. 

   

 

Waivers: Match TAWLS and OAPSE with an increase waivers for those who do not take 

insurance coverage. 

 $1,320 to $1,368 for waiver of full family health coverage 

 $612 to $636 for waiver of full family prescription coverage 

 $720 to $960 for taking single health coverage if eligible for full family 

 $240 to $348 for taking single prescription coverage if eligible for full family 

 

Tuition: Maximum reimbursement was increased from $1,200 to $1,300 in 2013-14 and to 

$1,400 in 2014-15. 

 



 

 

 

Language Issues 

 

Evaluation: Updated evaluation language to coincide with new state laws on the required OPES 

that goes into effect July 1, 2013.   

 

Personal Leave: Removed limitations on the reasons an employee may use personal days. 

 

Cleanup: Updated outdated terminology, removed “temporary” language, and relocated items to 

make it easier to find information in the contract. 

 

 

 



Agenda Item #20 
REVISED 6/18/13 

SUMMARY OF CHANGES 
Non-Bargaining Classified Handbook 

July 1, 2013 – June 30, 2015 
 
 
Financial Issues Same as OAPSE classified employees 
 
Base Salary: Increase 3% in 2013-14 / 0% in 2014-15  

$250 one-time stipend for 2014-2015 
 
Health Care: Increase employee co-pay from $10 to $15 for visits to specialists 
 Increase employee co-pay from $25 to $50 for emergency room visits 
 Increase employee’s share for the monthly premium from: 

 $50 to $60 for family coverage 
 $20 to $25 for single coverage 

 
Clarified that spouses must take insurance coverage from their own employer as long 
as they pay 50% or less of the premium. 
 
Cost sharing for any savings on the Non-Bargaining Classified portion of insurance 
costs if the rate comes in below budget projections of 10% increase in FY14, 17.5% 
combined increase FY 14 & 15; and 25% combined increase in FY 14, 15 & 16: 
 100% savings to Non-Bargaining if a one year insurance contract is under budget 
 50% savings to Non-Bargaining if a two or three year contract is under budget 

   
Waivers: Increase waivers for those who do not take insurance coverage. 

 $1,320 to $1,368 for waiver of full family health coverage 
 $612 to $636 for waiver of full family prescription coverage 
 $720 to $960 for taking single health coverage if eligible for full family 
 $240 to $348 for taking single prescription coverage if eligible for full family 

 
 
Contract Cleanup 
 
Language “cleanup” does not make a change in the current procedures or rights of the employees. 
 
 Added Reduction in Force Language that reflects Ohio law and current practice. 
 Cleaned up language on Voluntary and Involuntary Transfers to coincide with the law and actual 

practice.  Previous language made it sound as though non-bargaining classified employees might have 
rights to transfer into OAPSE positions in the same capacity as OAPSE employees.  Revised 
language is consistent with the collective bargaining agreements and actual practice. 

 Removed or replaced outdated language. 
 
 
 
Language Issues 
 
Personal Leave: Remove limitations on the reasons an employee may use personal days. 
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21. Adjournment 

 
 
Moved by:   Seconded by:   
 
Vote: FE _____ TI _____ JA _____ DH _____ SZ _____ 
 
 

 

Motion to adjourn carried   Yes   No 
   Absent   Abstention 
 
Let the record show that an audio recording of this meeting has been made 
and is on file in the Office of the Treasurer. 
 
The meeting stands adjourned at    P.M. 
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